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Kerala Gazette No. 50 dated 15th Dicember 1931 
PARTI 

GOVERNMENT OF KERALA 
Labour (A ) Department 

NOTIFICATION 
G.O. (Rt.) No. 149 :/81/LBR . Dated , Trivandrun, 9th November 1931 . 

The award of the Labour Court, Quiloa in respect of the dispute 
between Sri M. K. Abraham , Mundakottukkal, Makkapuzha , P. O., 
Ranny and his workmen represented by the Geacral Secretary, Kerala 
Swathanthra Thottam Thozhilali Union , Pathanamthitta received by 
Goverament on 1-11-1931 is hereby published under section 17 of the 
Industrial Disputes Act, 1947 ( CentralAct XIV of 1947). 


By order of the Governor, 
P. GOMATHY AMMA , 

Deputy Secretary . 
In the Labour Court , Quilon 
(Saturday , the 31st October, 1981/9th Karthika , 1903) . 

Present 
SHRI M. RAGHAVAN , B.SC., B.L ., 

Presiding Officer 
INDUSTRIAL DISPUTE No. 16/77 

Between 
SriM. K. Abraham , Mundakottukkal, Makkapuzha P. O., Ranny 

And 
His workmen represented by the General Secretary, Kerala 
Swathanthra 

Thottam Thozhilali Union , Pathanamthitta . 
Representations: -- 

Sri K. Velappan Pillai, 
Advocate , Quilon . 

For the Employer . 
Sri P. Vijayaraghavan , 
Advocate , Quilon. 

For the Union.. 
G. A. 260 
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AWARD 


arrears 


This industrial dispute reg irding the denial of employment and non 
payment of wage 

to Sri K. K. Alexander between the above 
parties was referred to this court for adjudication as per G. O. (Rt) No. 
259/77 /LBR dated 17-2-1977 . 
A claim statement was originally filed by the workman 

himself and a 
counter statement was filed by the employer. The latter had raised an objec 
tion that the workman was not entitled to file the claim statement as the party 
to the reference order was his Union . Healso raised other contentions 
on merits. Subsequently the union filed a claim statement. The following 
are the main averments in the claim statement. The workman was an 
employee under the employer since 5th May 1950 . Не was 
employed as supervisor by the employer in his estate. The union raised 
certain demands and the Deputy Labour Officer, Pathanamthitta took up 
the matter with the employer. An agreement was entered into as per 
which it was agreed by the management, that work would be resumed 
in the estate on 

5-4-1973 . But the management sacted work in the 
estate on 26-3-1973 . The management denied work to certain workmen 
including the supervisor Alexander. The matcer was again brought to 
the notice of the Deputy Labour Officer, Pathanamthitta who held 
conciliation conferences but themanagement did not participate therein . 
Subsequently the management gave an assurance to reinstate the workmen 
in question . But it was not done. On 14-8-1975 the union served a demand 
notice on the management pointing out the fact, that the workman in 
question was being victimised as he was a local convenor during the 
agitation period. Themanagement has neither given employment to the 
workman nor given arrears of wages due to him under the Minimum 
Wages Act. The Union therefore prayed that the worker in question 
may be reinstated in service with full back wages 

The employer filed a counter statement adopting the contentions 
already raised by him in answer to the claim statement filed by the 
workman . In addition it was also stated hat work in 

the estate 

was 
commenced after all the tapping knives were returned by the 

tappers . 
The contentions raised in the main counter statement are the following : 
The claim is that the workman was in continuous service of the employer 
from 5-5-1950 and that he was denied employment from 26-3-1973 . The 
contentions are untrue. The workman is residing near the plantation 
belonging to the employer, The latter used to engage him casually for 
weeding work etc. and for supervising casual workers temporarily engaged for 
this purpose. He used to be paid his wages then and there. Such casual work 
used to be given intermittently till : 1972. From that period the workman is 
not on good terms with the employer. To wreck vengeance on the employer 
the workman had caused a notice to be issued by the union putting 
forward imaginary demands. The position was clearly explained by the 
employer at the conciliation conference held by the District Labour 
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Officer, Quilon on 20-3-1973. The said conciliation conference ended in 
a settlement regarding genuine issues and the other demands including the 
one regarding the workinan in question , were given up on b :half of the 
union by the workman nimself. On the basis of a notice issued by the 
union on 27-3-1973 the District Labour Officer, Quilon informed the employer 
that he proposed to hold a conference on 3-5-1973 . On the same day the 
employer sought for apostponement on personal grounds. In the meanwhile 
all the tapping knives were returned to the employer and a quietus was 
given to the demand raised in the letter dated 27-3-1973 in which letter 
there was no whisper about this workman in question . After about 2 years 
and 5 months a notice was issued to the employer by the union oa 14-5-1975 
wherein a claim was put forward in respect of the workma in qu stion 
alleging that the employer had undertaken to pay arrears of wages to 
him . Conciliation conferences were held thereafter wherein the cmployer 
had explained the real position . There is absolutely no basis for the claim 
now putforward of behalf on the union . There is no mention in the 
notice dated 27-3.1973 about the workman in question . Further there was 
no demand for reinstatement of the workman in the notice dated 11-5-1975 . 
These facts show that the claim put forward is baseless. 


The points for decision is: - 
(1) Whether the workman in question was in the regular employment 

ofthe employer ? 
(2 ) Whether the denial oi employment and nonpayment of wages is 

true ? 
The two points may . 

be considered together. The workman in 
question has given evidence in 

support of his case . 

He has 

also 
produced certain documents which have been marked as Exts. W1 to W8. 
Reliance is placed by him mainly on Ext. W2 a certificate issued by the 
Rubber Board showing that his son was given educational stipend under 
the Labour Welfare Scheme of the Bourd during the year 1964-65 on the 
basis that he was employed in the estate in 

question . The 

employer 
examined as M.W. i has stated that such educational concession used to 
be granted to casual workers also and that he had agreed to giving of the 
concession to him . In my opinion this document is not sufficient to prove 
that the workman was in regular service and that 

he was no 

casual 
worker. Ext. W5 is another document relied ont by the union . It shows 
that the workman in question was a co -accused with the employer in a 
case of criminal trespass . This cvidence is hardly sufficient to prove 
employer -employee relationship between them . Ext. W7 is slip sent by 
the employer to the workman giving certain directions regarding the 
work in the estate and Ext. W8 is a slip by the employer to the workman 
asking the latter to send the farmer s bull . Ext.W7 does not necessarily 
show that the workman in question was a regular employee of the 


a 
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employer in question . It is consistent with the case of the employer that 
the workman was only casually employed . The other documents produced 
by the workman are not of any assistance to the union to prove, that the 
workman in question was in the regular and continuous service of the 
employer from 5-5-1950 till 26-3-1973 as alleged by him . 

The employer 
has given oral evidence in support of his case . He has also produced 
Exts. MI to M4. Ext.Mi is the notice of demands send by the union 
to the employer on 31-10-1972. The first demand is for the payment of 
arrears of pay and other benefits to the workınan in question . Ext. M2 is 
a Memorandum of settlement between the union and the employer . The 
workman in question was one of the representatives of the union and he 
had signed in the memorandum . It is seen from Ext. M2 that 

except 
the matters dealt with in the memorandum all the other demands 
given up . In other words the demand in respect of the workman 
in question was also given up . Ext• M3 is a letter sent by the union to 
the employer alleging that the latter had violated the agreements by 
starting work in the estate on 26-3-1973 and also by denying employment 
to the permanent tappers of the estate and their dependants . There is 
no mention at all in this demand about the alleged denial of employment 
to the workman in question . If as a matter of fact the denial of employment 
to such a workman is true that would have been the subject matter of 
one of the demands in this letter sent on 23-3-1973 i.e. one day after the 
alleged denial of employment to him . Ext. M4 is another letter sent by 
the union to the employer on 14-8-1975 wherein no doubt there is a demand 
to the effect that the wages due to the workman in question as per an 
agreement dated 20-3-1973 should be paid . As stated already there is 
nothing in this agreement regarding payment of wages to this workman . 
Hence this demand is baseless. There is also no reference at all to the 
denial of employment of the workman in question . These circumstances 
show that the case now put forward by the union regarding the alleged 
non - payment ofwages and the alleged non -employment of the workman 
in question cannot be true. I therefore find these points against the 
union . 

In the result , I pass an award declaring that the workman in question 
is not proved to be a regular workman under the employer , that the alleged 
non - payment of wages and non -employment to him are not true and that 
the union is not entitled to any of the reliefs sought for. Parties to bear 
costs in the circunstances. 

This award will take effect on the expiry of 30 days of its publication 
in the Kerala Government Gazette as enjoined in section 17A (1) of the 
Industrial Disputes Act. 

Dictated to the Confidential Assistant, transcribed and typed out by 
him , corrected by me on this the 31st day of October 1981. 

M. RAGHAVAN , 
Presiding Officer 
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Appendix 
Witness examined on the side of the Management: 

M.W.1 - Sri Abraham . 


Witness examined on the side of the Union : 

W. W. 1 - K , K. Alexander. 
Exhibits marked on the side of the Management: 

Ext. MI - Strike notice dated 31-10-1972 
Ext. M2 - Copy ofMemorandum of Settlement dated 20-3.1978 . 
Ext. M3 - Notice dated 27-3-1973 . 
Ext. M4 — Charter of demands dated 14-8-1975 . 

Ext. M5 -- Memorandum of demands dated 15-7-1972 . 
Exhibits marked on the side of the Union : 

Ext. W1 - True copy of Memorandum of Settlement dated 20-3-1978 . 
Ext. W2 - Letter dated 23rd May 1977 to Sri K. K. Alexander 
regarding Educational stipend sanctioned 

to Sri 
K. V. Koruthu . 
Ext. W3 --Satyagraha Notice dated 6-11-1972 . 
Ext . W4 - Printed statement of Labourers working in Perunad , 

Kolamala , Mundukottakkal Estates. 
Ext. W5_Copy of Folio register in C. C. 107/60 . 
Ext. W6 - Strike notice dated 5-4-1981. 
Ext. W7 -- Letter dated 28-3-1964 from Sri M. K. Abraham 

to Sri Pappan . 
Ext. 18 - A chit from Sri M. K. Abraham . 
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Kerala Gazette No. 50 dated 15th December 1981. 
PART 1 

GOVERNMENT OF KERALA 
Labour (A ) Department 

NOTIFICATION 
G. O (Rt.) No. 1403/81/LBR . Dated, Trivandrum , 9th November 1981 . 

The award of the Labour Court, Quilon in respect of the dispute 
between the Proprietor, Indian Nut Products, Head Office , Asramom , 
Quilon and the workmen of the above establishment represented by . Branch 
Secretary, Kerala Kasuandi Thozhilali Congress, I. N. T. U. C. 
Pattakadavu , Arinalloor, Quilon received by Government on 4-11-1981 
is hereby published under section 17 of the Industrial Disputes Act, 1947 
( Central Act XIV of 1947) . 


By order of the Governor , 

P. GOMATHY AMMA , 

Deputy Secretary. 


In the Labour Court, Quilon 
(Saturday , the 31st October, 1981 /9th Karthika 1903) 

Present : 
SHRI M. RAGHAVAN B. SC. B. L., 

Presiding Officer 
INDUSTRIAL DISPUTE No. 65/77 

Between 
The Proprietor, Indian Nut Products, Head Office, Asramom , Quilon . 

And 
The Workmen of the above establishment represented by the Branch 
Secretary, Kerala Kasuandi Thozhilali Congress, I. N. T. U. C. , 
Pattakadavu , Arinalloor, Quilon . 
Representations : 

SriK. Velappan Pillai, 
Advocate, Quilon . 

For the Management. 
Sri K. Ananthasivam , 
Advocate , Quilon . 

For the Union . 
G.A. 262/V . 
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AWARD 
A preliminary order was passed in this case on 4-12-1979 . To avoid 
repetition , I am giving below the text of this order in full . 

“ The above industrial dispute between the Proprietor , Indian Nut 
Products, Head Office, Asramom , Quilon and the workmen of the above 
establishment represented by the Branch Secretary , Kerala Kasuandi 
Thozhilali Congress, I. N. T. U.C., Pattakadavu , Arinalloor P. O., 
Quilon was referred to this Court for adjudication under Section 10 ( 1) (c) 
of the Industrial Disputes Act of 1947 as per order in 

G. O. (Rt.) 
No. 646 / 77 /LBR dated 1-6-1977. 

The issue referred for adjudication is dismissal of Smt. JAsuma Beevi} 
Peeling Worker " . 

The Union s case is briefly this: Smt. Asuma Beevi was a peeling 
worker in the cashew company for about 16 years. While so , on 2-7-1976 a 
charge sheet was served on her alleging that she had hidden cashew 
kernels in her lap and that amounted to theft. A domestic enquiry 
followed . Since she was undergoing treatment for Myalgia in the E. S.I. 
Hospital from 24-7-1976 to 6-8-1978, she could not attend the domestic 
enquiry posted to 24-7-1976 and 4-8-1976 . Though adjournment was 
sought for on the ground of the above illness, that was not granted and the 
management took the decision to dismiss her only because she was an ardent 
union worker . She had not committed any theft ; only a bit of kernel 
was found attached to her cloth when the lap checker inspected her . 
Hence she has to be reinstated with all back wages . 

The opposite party has filed a written statement denying the allegation 
of victimisation and contending as follows : On 1-7-1976 after the day s 
work as usual when the lap checker Devaki checked the lap of Asuma Beevi 
she detected theft of one cashew kernel which was wrapped in a paper and 
kept in the fold of her lap . The matter was reported to the Manager , 
before whom Asuma Beevi voluntarily filed a statement admitting guilt and 
pleading for mercy . On 2-7-1976 the management 

issued a show 
notice and kept her under suspension from that day . To the show cause 
notice, Asuma 

Beevi sent a vague reply on 9-7-1976 generally denying 
guilt . So an enquiry was eld against her . It was posted . to 24-7-1976 . 
But on 22-7-1976 the worker wrote to the Manager saying that she was 
undergoing treatment and so she could not attend the enquiry on that day . 
So the enquiry was adjourned to 4-8-1976 and a notice was sent to her to 
produce medical certificate from the E.S.I. Hospital on that day . But 
she neither attended the enquiry , nor 

asked for an adjournment nor 
produced medical certificate on 4-8-1976 . So the enquiry was 

proceeded 
with ex parte and on finding the worker guilty she was dismissed from 
service with effect from 2-7-1976 , the date of her suspension , considering 
the nature of the misconduct . So there is no reason to interfere with the 
dismissal. 


cause 
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The Union has filed a replication traversing the above contentions and 
saying that written request made for adjournment of enquiry and the 
medical certificate from the E. S. I. Hospital produced were not heeded to 
by the Management . 

The only question for consideration at this stage of the case is whether . 
there was a proper domestic enquiry held against the worker Asuma Beevi . 

For considering this limited question , the çnquiry officer was examined 
as M. W. 1 and Exts . Mi to M9 (a ) were marked . 

When the enquiry was first posted to 24-7-1976 , Asuma Beevi sent 
Ext. M5 saying that she was ill and so she could not appear on that day . 
So the enquiry was adjourned to 4-8-1976 . It is the case of the Manage 
ment that she did not seek an adjournment produce medical certificate 
on 4-8-1976 and so the enquiry was conducted exparte 

on that day . 
Before this court she has produced a medical certificate dated 27-10-1976 
from the Medical Officer , E. S. I. Dispensary , Mynagappally . The 
certificate shows that Asuma Beevi was taking out-patient treatment for 
Myalgia from 24-7-1976 to 6-8-1976 . Prima facie that shows that there was 
sufficient reason for her non -appearance at the domestic enquiry . I there 
fore feel that it is a fit case to hold that there was no 

proper domestic 
enquiry against Asuma Beevi. I find so . 
Following my,above finding , the Management has to be 

given an 
opportunity to prove the alleged theſt belore this Court and the worker 
has to be given a chance to adduce evidence contra . 

The case will therefore first be posted for the evidence of the 
Management" . 

In consequence of the above order, the management examined six 
witnesses and Excs . M10 and MIl were also marked for the Management. 
The union examined two witnesses including the worker in question . 

The points for decision are S. 
(1 ) Whether the charge against the worker had been proved ? 

(2 ) What, if any is the relief to b , granted ? 
Point No. 1: The charge against the worker is that on 1-7.1976 
while she was leaving the premises or the factory after work she was found 
taking away illicitly one cashew kernel. The case of the management is 
that the worker was employed in the cashew factory belonging to the 
management, that on 1-7-1976 while she was leaving the factory premises 
after work her lap was checked in the routine way by M. W. 5 Devaki 
and that she found a full cashew Kernel in a packet in which she had kept 
chewing material. M. Ws. 2, 3, 4 and 5 are examined to 
alleged incedent. M. Ws. 6 and 7 the Manager and th : clerk respectively 
of the factory have been examined to prove that the worker admitted the 
delinquency in writing . 


prove the 
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The case of the union is that while the worker was leaving the factory 
after work her clothes were checked , that her cloth was untied for 
the purpose when a small bit of cashew kernel which appears to have 
adhered to it fell down, that M.W. 4 took it and that when the latter asked 
the worker about it she said that the Kernel bit might have accidentally 
got lodged in her dress. The alleged confession by the worker is denied by 
the union and also by the worker examined as W.W. 1. The latter has 
also given the above version ofthe incident. 

M.W. 1 and M. W. 2 claims to have been presented when M. W. 5 
conducted personal inspection of the worker in question . They say that a 
packet containing pan was taken from the fold of the worker s cloth and 
that it was found to contain one whole cashew kernel. The most important 
of these witnesses is M. W. 5. Devakiwho , according to the management 
detected the alleged act of delinquency. She has however given a different 
version of the incident. While , according to the management the nut was 
discovered in a packet containing chewing articles kept by the worker in 
question in the fold of her cloth at the waist , evidence of M. W. 5 is 
that it was found in a paper packct which the worker was carrying in her 
hand . She does not support the management s case that a full kernel was 
found in the possession of the worker. According to her only a small bit of 
a kernel was seen in the packet in the worker s hand and it fell down. 

This witness was treated as hostile by the management and was cross 
examined on its behalf. No particular reason is elicited to show that she 
was falsely speaking against the management s case. She denied having 
affixed her thumb impression to Ext. M10 . M.Ws. 2 , 3 and 5 are 
employees under the management speak to have seen the taking of a kernel 
from a packet kept by the Worker at her waist in the fold of her cloth . 
But the inconsistant evidence of M.W. 4 who is alleged to have detected the 
alleged act casts considerable doubt on the truth of the version given by them 
particularly since they have reason to be in the good books of the 
management. 

The management relies on Ext. Mi a confession statement said to have 
been given by the worker . She is stated to have admitted having attempted 
to remove a kernel from the factory . M. W.6 and 7 are the Manager 
and Clerk of the factory have been examined to prove the confession . The 
worker examined as W. W. 1 denies having made the confession . These 
witnesses also are naturally interested in the management. I have already 
referred to the case of the worker . Her version is supported by W.W. 2 
another worker in the factory . The evidence ofM.W. 5 supports this 
version to some extent. As according to M. W. 5 only a small bit of a kernel 
was found with the worker. The probabilities are also against the 
management s case . It does not sound probable that the worker would 
have tried to steal a single cashew kernel . The evidence of M. W. 5 is to 
the effect that it was only a bit of kernel. It appcars to me that the 
probability is that a kernel bit was found on the person of the worker which 
might have got lodged there by accident and that this has been magnified 
into an attempt to commit theft of a whole cashew kernel. 
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On a consideration of the evidence adduced , I am of opinion that the 
charge against the delinquent has not been established . 

Point No. 2 : - It follows from the above finding, that the worker is 
entitled to reinstatement with back wages etc., 

In the result, I pass an award , setting aside the dismissal of the worker 
Smt. Asuma Beevi and directing the management to reinstate her with 
back wages and attendant benefits. No order as to costs . 

This award shall come into force on the .expiry of 30 days of its 
publication in the Government Gazette . 

Dictated to the Confidential Assistant, transcribed and typed out 
by him , corrected by me on this the 31st day of October 1981. 

M. RAGHAVAN , 

Presiding Officer. 

Appendix 
Management s witnesses : 

M. W. 1 T.N.Govindapillai. 
M. W. 2 

N. Gowrikutty Amma . 
M. W. 3 

Gomathi Amma. 
M. W. 4 George. 
M. W. 5 

Deyaki. 
M. W. 6 

P. Thankappan Pillai . 
M. W. 7 

N. Radhakrishnan . 
Exhibits marked on the side of the Management : 
Exhibits M1 Mercy petition submitted by Smt. Asuma Beevi 

dated 1-7-1976 . 
M2 

Copy of charge sheet dated 2-7-1976 . 
M 2 (a ) - Postal receipt. 
M2(b ) 

Acknowledgement card . 
M3 Letter dated 9-7-1976 . 
M4 Notice dated 15th July 1976 . 
M 4 (a )- Acknowledgement card . 
M 5 Letter dated 22-7-1976 submitted by Smt. Asuma 

Beevi. 
M6 Notice dated , 28-7-1976 . 
M 6 (a ) - Postal receipt. 
M 6 (b ) Acknowledgement card . 
M7 

Enquiry records 
M8 Copy of enquiry report. 
M9 Dismissal order dated 12-8-1976 . 
M9(a ) Postal receipt. 

Report of the lap checker Smt. Devaki against 

Smt. Asuma Beevi. 
M11 Report of the watcher Sri. K. G. George , against 

Smt. Asuma Beevi. 
Witnesses examined on the side of the Union : 
W.W.12 

Smt. Asuma Beevi. 
W.W.28 Smt. Kochikka 
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PART I 


GOVERNMENT OF KERALA 
Labour (A ) Department 

NOTIFICATION 


G.0 . (Rt.) No. 1237 /81 /LBR . Dated , Trivandrum ," 25th September 1981. 

The award of the Labour Court, Quilon in respect of the dispute 
between Sri K. C. Joseph , Managing Director, South Indian Plantation 
Ltd., Jetty Road , Alleppey and their workmen represented by the President, 
Kerala Plantation Staff Union , Adoor received by Government on 
23-9-1981 is hereby published under section 17 of the Industri- l Disputes 
Act, 1947 (Central Act XIV of 1947). 

By order of the Governor. 
P. GOMATHY AMMA, 

Dehuty Secretary 
lo che Labour Court, Quilon 
(Monday, the 31st day of August , 1981/9th Sravana , 1903 ) 

Present : 
SHRI M. RAGHAVAN B. SC., B.L., 

i residing Officer 


INDUSTRIAL DISPUTE No. 127/77 

Between 
Sri K. C. Joseph, Managing Director, South Indian 
Plantation Ltd., Jetty Road , Alleppey 

And 
His workmen represented by the President, Kerala 

Plantation Staff Union , Adoor. 
Representations : 
Sri David Koshy, Advocate, 

For the Employer 
Quilon . 
Sri P.Ramalingam , President, 
Kerala Plantation Staff 

For the Union 
Union , Theppupara P. O. 
GA . 234 /81/B . 
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AWARD 


This industrial dispute between the above parties was referred to this 
Court for adjudication by the Kerala Government as per G.O. (Rt) 
No. 1497/77 LBR dated 28-11-1977 . 

The issue referred for adjudication is “ Provisions of work to 
ShriKunjumon George and wages payable to him .” 

The Union filed a claim statement raising the following contentions: 
The worker in question who was designated as a watcher in the Elamannoor 
Estate belonging to the Management was working as Supervisor in that 
estate since September 1967. He was denied employment from 4th 
October 1975 when he approached the management with request for pay 
ment of dues to which he was legally entitled . The management did not 
participate in the conciliation conferences held by the Labour Department 
consequent on the dispute raised by the union . The workman may be 
ordered to be reinstated with full back wages and continuity of service and 
other benefits . 


The Management filed a written statement contending as follows : 
The estate in question had an extent of 500 acres and it belongs to the 
management. From 1960 onwards the company had sold the lion s share of 
the estate. On 30-6-1972 the work in the estate was stopped . All workmen 
were served with notice regarding the closure. As per a settlement that 
followed closure compensation was paid to all the workmen . At present 
the n.anagement owns only a small portion of the property . There is prac 
tically no work in that area from 1972 onwards. Sri Kunjummen George 
was not a workman of the management. He was never employed by the 
management either as a watcher or as a supervisor. There is no employer 
employee relationship between the management and Sri George. He is 
therefore not entitled to reinstatement or backwages. 

The union filed a rejoinder in which it is stated that though tapping 
work was closed in the estate replanting work was being carried on in the 
estate, that watching and supervising staff were not retrenched and that the 
union was not aware of any alienation of any portion of the estate. The 
union also asserted its claim in respect of the work man in question . 

The points for determination are : 
(1) Whether there is employer-employee relationship between the 

parties ? 
(2 ) What reliefs if any are to be granted ? 
W.W.1 to W.W.6 were examined and Exts . W1 to W6 were marked . 
No evidence was adduced for the management, 
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Point No. 1:—W.W.1 is the workman in question . He has deposed 
that he was employed in the estate of the opposite party continuously from 
1967 as supervisor and watcher, that he was being paid a salary of Rs. 100 
per mensem , that when he went to collect his pay on 4-10-1975 he requested 
the Managing Director to give him salary at the revised rates and that the 
latter got angry with him . He has further stated that when he went for 
duty next day the Superintendent told him , that he need notwork . 

W.W.2 was formerly the Head Clerk of the Management. He hasdepo 
sed that till he left the estate in 1969 W.W.I was working as a watcher. The 
evidence ofW.W.3 is not of assistance in deciding the issues. W.W.4 was 
formerly the Assistant Superintendent in the estate till 1972 in question . He 
has deposed that the workman in question was employed in the estate as a 
watchman and supervisor. Hehas also proved Exts . W3, W4, W5 and W6 
which are chits issued by him to the workman . W.W.5 claims to be a 
person residing near the estate and he has deposed that he had seen W.W.1 
in the estate when he used to go to the estate for collecting the grass and fire 
wood . W.W.6 is the President ofthe Union representing the worker.. 

It is clear from the evidence of W.W 2 and 4 who are the ex -employees 
of the estate , that the workmen in question was employed in the estate as a 
watchman and supervisor at any rate till 1972. W.W.4 has stated , that he 
was residing in the estate till 1979. He has deposed that even after 1972 
while replanting was going on in the estate he had seen the workman there. 
Exts. W3 to 6 proved by W.W.5 also supports his evidence that the 
workman in question was an employee in the estate. In the face of this 
evidence it is not possible to accept the contention of the management , that 
the workman was not an employee under the management, at any time. 
Particularly since the management has chosen not to give any evidence to 
contravert the evidence for the union . It is not the management s case that 
they had terminated the workmen s employment in 1972 . In these circum 
stances it is justifiable to presume, that the workman continued to be in the 
service of the management until he was denied employment as spoken to 
by him . I therefore find this point in favour of the union . 

Point No. 2 :-It is admitted by W.W.1 as well as W.W.6 that while 
this dispute was pending this court there was a mediation and that as a result 
the management re -employed the workman in the beginning of 1978 . No 
doubt they have a further case that subsequently he was again denied 
employment but that is not a matter with which we are concerned in this 
dispute . It follows that no relief of reinstatement need be granted in this 

Then the only question is whether the workman is awarded any back 
wages. As stated already the evidence of the W W.1 that he was denicd 
employment from 4-10-1975 is not contraverted by any evidence on behalf oi 
the management. I therefore accept the same. It follows that the workman is 
entitled to back wages till his reinstatement in January 1978. It is contended 
that he was not giving statutory minimum wages even before the terminatio . 
of his employment. It is said that the revised scale came into force in 
March 1974 the petitioner is entitled to the same. Found accordingly. 
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case . 


In the result , an award is passed directing the management to pay to 
the workman Sri Kunjumon George the statutory minimum wages in force 
from March 1974 till 4-10-1975 . I make no order as to costs in the circum 
stances of the case. 

This award shall come into force on the expiry of 30 days from the date 
of its publication in the Government Gazette . 

Directed to the Confidential Assistant, transcribed and typed out by 
him , corrected by me on this the 31st day of August 1981 . 


M.RAGHAVAN , 
Presiaing Officer. 


Appendix 


Witnesses examined on the side of the Union : 
W.W.1 

Kunjumman George 
W.W.2 

P. V. Isac 
W.W.3 

K. R. Krishna Pillai 
W.W.4 

K. Kurian 
W.W.5 

N. Sasidharan 
W.W.6 

P. Ramalingam . 
Exhibits marked on the side of the Union : 
Ext. Wi 

Assistant Labour Officer s Inspection note . 
Ext. W2 

Statement obtained from the Superintendent of 
Elamannoor Estate before the Assistant Labour 

Officer , Adoor. 
Ext. W3 
Ext. W4 
Ext. W5 

Chits . 
Ext. W6 
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PART I 

GOVERNMENT OF KERALA 
Labour (A ) Department 

NOTIFICATION 
G.O. (Rt.) No. 1280/81/LBR . Dated , Trivandrum , 13th October 1981. 

The award of the Labour Court Quilon in respect of thedispute between 
the Secretary , Southern Railway Employees Consumers Co-operative 
Society No. Q. 143, Quilon and the workman of the above Society namely 
Sri P. Prabhakaran , Elangarachczhathu Veedu, Pattathanam , Quilon 
received by Governmenton 23-9-1981 is hereby published under section 17 
of the Industrial Disputes Act, 1947 (Central Act XIV of 1947 ). 


By order of the Governor, 
P. GOMATHY AMMA , 

Deputy Secretary. 
In the Labour Court , Quilon 
(Monday , the 31st August, 1981/9th Sravana , 1903) 

Present: 
SHRI M. RAGHAVAN , B. SC. B. L., 

Presiding Officer 
INDUSTRIAL DISPUTE No. 117/78 

Between : 
The Secretary , Southern Railway Employees Consumers 

Co -operative Society No. Q. 143 , Quilon 
By Advocate Sri George Mathews, Quilon . 

And 
The Workman of the above Society namely Sri P. Prabhakaran , 

Elangarachczhathu Veedu , Pattathanam , Quilon 

By Advocate Sri K.Sivadasan Quilon . 


AWARD 


This industrial dispute between the above parties was referred to this 
court by : Government for adjudication under Section 10 (1) (c) of the 
Industrial Disputes Act of 1947 as per Order G.O.(Rt.) No. 1875/78 /L & H 
dated 4-12-1978. The issue referred for adjudication is " Dismissal of 
Sri P. Prabhakaran " . 
G.A.244 /J . 
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Then the case was taken up for trial, the counsel for the workman 
represented that the matter has been compromised . The compromise 
memo have already filed before the court. 

In the result, I pass an award , holding that there is no subsisting 
dispute between the parties. 

This award will take effect on the expiry of 30 days of its publication 
in the Kerala Government Gazette as enjoined in Section 17A (1) of the 
Industrial Disputes Act. 

Dictated to the Confidential Assistant, transcribed and typed out by 
him , corrected by me on this the 31st day of August 1981. 

M.RAGHAVAN , 

ng Officer. 
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GOVERNMENT OF KERALA 
Labour ( A ) Department 

NOTIFICATION 
G. O. (Rt.) No. 1270/81 /LBR . Dated , Trivandrum , 12th October 1981. 

The award of the Labour Court, Quilon in respect of the dispute 
between Shri. N. Sundareswaran , S. N. Trust Medical Mission , Sankar 
ShashtiabdapurthiMemorial Hospital, Quilon andtheir worknien represented 
by ( 1) The Secretary, Kerala Private Hospital Employees Federation , 
Quilon and (2 ) The Secretary, S.S.M. Hospital Employees Association , 
Quilon received by Government on 23-9-1981 is hereby published under 
section 17 of the Industrial Disputes Act, 1947 (Central Act XIV of 1947) 

By order of the Governor, 
P. GOMATHY AMMA , 

Deputy Secretary 


In the Labour Court, Quilon 
Monday, the 31st August, 1981/ 9th Sravana, 1903 . 

Present 
SHRI M. RAGHAVAN B. SC ., B, L. 

Presiding Officer 
INDUSTRIAL DISPUTE No. 119/78. 

Between 
Shri. N. Sundareswaran , S. N. Trust Medical Mission , Sankar 
ShashtiabdapurthiMemorial Hospital, Quilon . 

And 
(1) The Secretary, Kerala Private Hospital Employees Federation , 

Quilon ; and 
(2 ) The Secretary, S. S. M. Hospital Employees Association , Quilon . 
Representations : 
Sri. N. Mahadevan , 

For the Employer 
Advocate, Quilon 
Sri. Prasad Mathew , 

For the 2nd Union 
Advocate Quilon 
GA. 236 / B . 
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AWARD 


This is a reference by the Government under Section 10 (1 ) (c ) of the 
Industrial Disputes Act of 1947 as per G. O. (Rt.) No. 1896178 /L & H . 
dated 8-12-1978 . The issue referred for adjudication is “ Annual bonus 
for the year 1977-78 for the employees of S. Š. M.Hospital, Quilon " . 

The Secretary , Kerala Private Hospital Employees Federation , Quilon 
filed a statement to the following effect: The S. s. M. Hospital is an esta 
blishment, that comes within the definition of Bonus Act. It is earning a 
high profit , but the balance sheet is never prepared based on the actual facts 
and figures. For the year 1977-78 the management had earned a high 
profit. The workmen are entitled to 25 % of the wages earned as bonus. 
At any rate they are entitled to 83 % of wages . 

The Secretary , S. S. M. Hospital Employees Association did not appear 
or file any statement. Registered notice sentto him was returned undeli 
vered stating that no such addre:sce could be found. 

TheManagement filed a counter statement contending that the Hospital 
in question is not functioning on trade or commercial lines and that no 
liability arose for payment of bonus to the staff . However when the case 
was taken up for evidence neither party was present on more than one occa 
sion . An opportunity was however given to them by issuing fresh notices. 
On 3-8-1981 the first union was represented others were absent. The 
Management was set ex parte and the case was posted for evidence to 
10-8-1981. It was adjourned to 17-8-1981 at the request of the 1st union . 
But no party or counsel was present on 17-8-1981 when the case was taken 
up : 

From the continued default of the parties to prosecute the case one can 
only infer that there is at present no subsisting dispute between the parties. 

In the result, I pass an award holding that there is now no subsisting 
dispute between the parties for adjudication. 

This award will take effect on the expiry of 30 days of its publication in 
the Kerala Government Gazette as enjoined in Section 17A (1 ) of the Indust 
rial Disputes Act. 


Dictated to the Coafidential Assistant, transcribed and typed out by 
him , corrected by me on this the 31st day of August 1981. 


M. RAGHAVAN , 
Presiding Officer . 
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PART I 

GOVERNMENT OF KERALA 
Labour (A ) Department 

NOTIFICATION 
G.O.(Rt.) No.1278 /81/LBR . Dated , Trivandrum , 13th October 1981 . 

The award of the Labour Court Quilon in respect of the dispute 
between the Manager, Rajaratnam Estate, Eroor, Nettimeed Bungalow , 
Thiruvalla and the workmen of the above Estat represented by che General 
Secretary, Quilon District Estate Labour Congress , I.N TU C., 
Marsena-4 , Valacode, Punalur received by Govern.non un 30-9-1931 is 
hereby published under section 17 of the Industrial Disputes Act, 1947 
( Central Act XIV of 1947 ) . 


By order of the Governor, 
..P. GOMATHY AMMA, 

Deputy Secretary 
In the Labour Court, Quilon 
(Tuesday, the 22nd September, 1981/31st Bhadra, 1903) 

Present : 
SHRI M. RAGHAVAN , B.SC., B.L., 

Presiding Officer 
INDUSTRIAL DISPUTE No. 20/80 

Between : 
The Manager, Rajaratnam Estate, Eroor , 
Nettimeed Bungalow , Thiruvalla 

And 
The workmen of the above Estate represented by the General Secretary, 
Quilon District Estate Labour Congress, I.N.T.U.C., 

Marsena -4 , Valacode, Punalur 
Representations : 
M /s. Joseph and Markos, 

For the Management 
Advocates, Kottayam . 
Sri David Koshy, 

For the Union 
Advocate, Quilon . 
GA . 242. J. 
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AWARD 


1. This industrial dispute between the above parties regarding the 
dismissal of Sri K.M. Mathew , Superintendent by the Management was 
referred to this court for adjudication as per G.O. (Rt.) No. 641/80/LBR 
dated 14-5-1980 . 

" 2. On 31-8-1981 when the case was taken up for trial a joint 
statement was filed stating that the dispute was settled out of court. 

3. In view of the settlement, I pass an award holding that there is 
no subsisting dispute between the parties. 

Dictated to the Confidential Assistant, transcribed by him , corrected 
by me on this the 22nd day of September 1981. 


RAGHAVAN, 
Presiding Officer. 
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PART I 

GOVERNMENT OF KERALA 
Labour ( A ) Department 

NOTIFICATION 
G. O. (Rt.) No. 1279 /81 /LBR . Dated , Trivandrum , 13th October 1981 . 

The award of the Labour Court, Quilon in respec : of the dispute 
between the President, Trivandrum Co-operative Land Mortgage Bank , 
Ltd., Trivandrum and their workmen represented by the Worker of the 
above said Bank namely Smt. Rosamma George, T. C. 25/998 , Shaj 
Bhavan , Chirakulam Road , Trivandrum rcceived by Government on 30-9-1981 
is hereby published under section 17 of the Industrial Disputes Act, 1947 
( Central Act XIV of 1947) . 


By order of the Governor , 

P. GOMATHY AMMA , 

Deputy Secretary. 
In the Labour Court, Quilon 
Tuesday , the 22nd September 1981/31st Bhadra , 1903 

Present : 
SHRI M.RAGHAVAN , B.SC., B.L., 

Presiding Officer 

In 
INDUSTRIAL DISPUTE No. 21/80 

Between 
The President, Trivandrum Co-operative Land Mortgage 

Bank Ltd., Trivandrum 
By Advocate : Sri N. Krishnan Kutty , Trivandrum . 

And 
The worker of the above said Bank namely Smt. Rosamma 

George, T.C. 25/998 , Shaj Bavan , 

Chirakulam Road , Trivandrum 
By Advocate Shri P.K. John , Trivandrum 

AWARD 
This Industrial Dispute between the above parties regarding the termi 
nation of employment of Smt. Rosamma George, Junior Clerk by the 
Management Bank was referred to this court as per G.O.( Rt.) No. 630 
80 /LBR dated 13-5-1980. The case was taken on file and notices issued to 
both parties. They entered appearance and file statements. 

G A. 243 /J . 
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On 29-8-1981 the case had been posted for filing rejoinder . No re 
joinder was filed . The workman was also absent. A stamped application 
had been received earlier from the worker by post stating that she was not 
interested in the case and that she did not wish to have any reliefs. 

In view of the absence of the worker and the statements contained in 
the application received from her, I hold that there is no subsisting dispute 
to be adjudicated upon . 

In the result, I hereby pass an award holding that there is no subsisting 
dispute between the parties for adjudication at present . 

Dictated to the Confidential Assistant, transcribed by him , corrected by 
meon the 22nd day of September 1981. 

M. RAGHAVAN , 
Presiding Officer 
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GOVERNMENT OF KERALA 
Labour ( A ) Department 

NOTIFICATION 


G.O. (Rt.) No. 1268/81/LBR . Dated , Trivandrum , 12th October 1981. 

The award of the Labour Court, Quilon in respect of the dispute 
between the Proprietor, Paramount Tourist Home, Thampanoor, Trivan 
drum and the workman of the establishment namely Sri R. Vijayamohanan 
Nair , Edakkar Parambu - Puthen Veedu, Vengode P. O. , received by 
Government on 30-9-1981 : is hereby published under section 17 of the 
Industrial Disputes Act, 1947 (Central Act XIV of 1947 ). 


By order of the Governor, 

P. GOMATHY AMMA, 

Deputy Secretary. 


In the Labour Court, Quilon 
Tuesday , the 22nd September, 1981/31st Bhadra, 1903 

Present : 
SHRI M. RAGHAVAN , B.Sc, B.L. 

Presiding Officer : 
INDUSTRIAL DISPUTE No. 27180 

Between : 
The Proprietor, Paramount Tourist Home, Thampanoor, Trivandrum 
By advocate Sri N. Krishnan Kutty , Trivandrum . 

And 
The workman of the Establishment namely Sri R. Vijayamohanan 
Nair, Edakkar Parambu Puthen Veedu , Vengode P. O. 

By Advocate Sri M. Jayachandran Nair, Trivandrum . 


GA . 235 / B 
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AWARD 


This industrial dispute between the abovepirties regarding the termi. 
nation of service of Sri R. Vijayan.ohanan Nair, Room Boy by the Emplo . 
yer was referred to this Court for adjudication as per G.O. (Rt.) No. 
714 /80/LBR dated 21-5-1980 . The case was taken on file and notices issued 
to both parties. They entered appearance and filed their respective 
statements . 

On 17-9-1981 when the case was taken up for trial, a petition was filed 
by the workman to the effect that the matter has been settled out of court . 
Hence there is no subsisting dispute . 

In view of the petition filed by the workman , I pass an award holding 
that there is now no subsisting dispute between the parties. 

Dictated to the Confidential Assistant, trans bed and typed out by him , 
corrected by me on this the 22nd day of September 1981. 


M. RAGHAVAN , 
Presiding Officer 
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PART I 

GOVERNMENT OF KERALA 
Labour ( A ) Department 

NOTIFICATION 
G.O. (Rt.)No. 1402/81/ LBR . Dated, Trivandrum , 9th November 1981 . 

The award of the Labour Court, Ernakulam in respect of the dispute 
between the President, Udumbannoor Service Co -operative Bank Ltd., 
Udumbannoor. P. O., Thodupuzha and the workman of the 
above establishment Shri P. Ouseph , Panickaparambil, Pallickamuri Kari 
mannoor, Thodupuzha received by Government on 5-11-1981 is hereby 
published under section 17 of the Industrial Disputes Act, 1947 (Central 
Act XIV of 1947) . 

By order of the Governor , 
P. COMATHY AMMA , 

Deputy Secretary, 


In the Labour Court, Ernakulam 
(Dated this the 29th day of October , 1981 

Present: 
SHRI N. SUKUMARAN , B.Sca, B.L., 

Presiding Officer 

In 
Industrial Dispute No. 154 of 1979 
(Old No. I. D. 30 of 1977 ) 

Between 
The President, Udumban noor Service Co-operative Bank Ltd., 
Udumbannoor P. O., Thodupuzha 

And 
The workman of the above establishment Shri P. Ouseph , 

Panickaparambil, Pallickamuri Karimannoor , Thodupuzha 
Representations: 
Shri B.S. Krishnan , 
Advocate, Ernak ılım . 

For Management 
M /s. Ninan , Manuel & D ) ninic, 
Lawyers, Ketty 2 . 

For Workman 
G.A. 261/ V . 


AWARD 
This reference made under Section 10 of the Industrial Disputes 
Act by Government as per G. O. (Rt.) No. 620/77/LBR dated 2 !-5-1977 
concerns the dismissal of Shri P. Ouseph by a Service Co-operative Bank 
referred hereafter as the Bank . Shri Quseph admittedly was a clerk o 
the Bank at the time of his dismissal. He was acting as the Cashier 
also . 

2. Certain facts are admitted . They are the following: - 

One Shri P. C. Varkey was the Secretary of the Bank till the 
end of 1969. Thereafter Shri Balasubramonian examined asMW3 in 
the case, another Clerk of the Bank , olliciated as 

the Secretary 
for about eight months. During that period it was noticed that there 
were several irregularities in the matter of cash transactions during the 
tenure of Shri P. C. Varkey as Secretary . It was also seen that irre 
gularities were committed during the period of MW3 as well . Shri 
P. C. Varkey thereafter resigned his post. No further action was takon 
against him . A sub- committee consisting of three members of the Director 
Board headed by the then President (MW1 here ) enquired into the 
allegations against Shri Balasubramonian . They filed their report Ext. M2 
in which it was said that Shri Ouseph had committed misappropriation 
of substantial amounts and that Shri Balasubramonian who had occasion 
to notice those misappropriations tried to shield him . They further said 
that Shri Ouseph , the Cashier, had also assisted Shri P. C. Varkey in 
committing the misappropriation . On the basis of that report a charge 
was issued against Shri Ouseph. Ext. W2 is that charge . Shri Ouseph 
explained his position as directed and the explanation is Ext. M4. 
His plea was that he was innocent. He further stated that the irre 
gularities, if any, were committed under the oral instructions of the 
Secretaries who were in charge . This explanation did not find favour 
with the Bank . After some further investigation Shri Ouseph 
dismissed . 

3. Shri Ouseph in his claim statement complains that he who 
was a clerk was reverted on 6-11-1969 as the Depot Officer in charge 
of the Manure Depot.. Then he complained that the reversion is not 
justifiable. His request was rejected by the Bank 

per its decision 
dated 14-11-1969. Thereupon Shri Ouseph entered on leave . 

The 
authorities of the Bank did not like this action and disciplinary proceedings 
were initiated against him on account of this enmity . There was no 
domestic enquiry into the allegations. He who is really innocent is 
victimised for the mis-deeds of the Secretaries under whose direction 
alone he was working . As a matter of fact he was not a Cashier. 
He was only a Clerk . He is liable to be reinstated with all benefits . 

4. The Bank in its written statement contends that there was no 
reversion as the Depot Officer as complained . The post of the Clerk 
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in the Bank and the Depot Officer are of the same status and category 
and Shri Ouseph who was transferred as Depot Officer on administrative 
grounds did not take charge as per the posting. In the meanwhile 
there were complaints against Shri Ouseph and disciplinary proceedings 
were initiated on reasonable grounds. A properly conducted domestic 
enquiry revealed that Shri Ouseph was guilty of misappropriation 
of Bank s funds. So he was awarded the punishment of dismissal which 
is really warranted as the misconduct is very grave. Shri Ouseph 
is not entitled to any reliefs. The dispute itself was not raised in time 
and it is barred by limitation . Shri Ouseph is profitably employed 
elsewhere and the Bank had made alternate arrangements . The Bank 
has also lost all faith in Shri Ouseph . He is therefore not entitled to 
any sort of reliefs . 

5. Shri Ouseph had filed a replication reaffirming his claims while 
refuting the contentions. 

6. The question as to whether there was a properly conducted 
domestic enquiry was tried as a preliminary issue and disposed of by 

as per my order dated 26-3-1980 . That order is appended to 
this award as an " Annexure" . I found therein that there was no 
proper domestic enquiry. Thereupon the Management elected to sub 
stantiate the charges by fresh evidence before this Court. MWs.2 to 8 
were examined by the Management. Exts . M5 to M17 were also 
proved . (MW1 was examined and Exts. Mi to M4 were marked in 
connection with the preliminary issue. MWI, the then President, was 
again examined as MW2). The only oral evidence on the side of the 
workman is his own testimony as ww1. The documents proved by 
him are Exts . W1 to W3. 

7. The contention that there is bar of limitation for the reference 
is not pressed before me. It cannot also be said that the claim was 
not raised in time as it is the admitted case that the correctness of 
the dismissal was earlier challenged by way of an arbitration case raised 
before the Officers of the Co-operative Department. The industrial dis 
pute was raised when the workman was told that the proper remedy is 
to do so . In these state of affairs it cannot be said that the 
correctness of the dismissal was not challenged at the appropriate time. 

8. The Bank had pleaded in the written statement that Shri 
Ouseph was esponsible for misappropriation of funds. Some attempt 
was also made at the stage of evidence to substantiate this contention. 
The learned counsel appearing on behalf of the bank advanced 
arguments also for the position that Shri Ouseph is guilty of mis 
appropriation . But the learned counsel for the workman argued that 
it is not open for the Bank to 

attempt to say that there is 
misappropriation on the part of Shri Ousesh . The argument is that 
there is no such charge. It is admitted by the learned counsel for 
the Management as well that the charge does not specifically say that 
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there was misappropriation . But the position taken up by the learned 
counsel is that the Management can adduce evidence regarding the 
details of the misconduct even when the charge is vague regarding the 
details. Reliance is placed on the decision of the Supreme Court in 
Firestone Tyre and Rubber Company of India (P ) Ltd., v . their work. 

(1981 - 3 - Supreme Court Cases 451) in support of this argument. 
There cannot be any dispute regarding the proposition that the charge 
need not contain the details elaborately . The mention of the relevant 
provision of the Standing Orders or a short recital of the facts con 
stituting the offence will be more than sufficient material for a charge . 
The charge is intended to convey to the delinquent the gist of the 
misconducts which he is expected to answer. Details are to be furnished 
at the stage of evidence. So if the charge gives reasonable particulars 
to infer the allegation of misappropriation then of course the Manage 
ment can adduce evidence on that aspect and plead for a conviction 
on that aspect also . We have therefore to examine the charge that was 
issued to the workman in the present case to see whether there was 
at least a vague allegation of misappropriation against him . 

9. Ext. Mi is the minutes book of the Bank for the relevant period. 
Page 40 of Ext. Ml contains the resolution where it! was resolved to 
proceed against the workman Shri Ouseph. That resolution is Ext. M3. 
Ext. W2 is a verbatim copy of the allegations mentioned , in Ext. M3. 
To understand the contents and implications of Ext. W2 it is more advant 
ageous to read the same as a whole . I shall therefore extract it here 
in full: 


“ചെക്കു നമ്പർ 1080 , 1114,1119 എന്നിവകളിൽ അക്ഷരത്തിൽ തുക 
കാഷ്യർ എഴുതിയിരിക്കുന്നതായി സമ്മതിക്കുന്നുണ്ടെങ്കിലും ബാങ്കിംഗ് ഇടപാടു 
കളിൽ യാതൊരു കാഷ്യറും ചെക്കുകളിൻമേൽ അക്കൗണ്ടുകാരൻ എഴുതേണ്ട 
സ്ഥാനങ്ങളിൽ എഴുതുവാൻ പാടുള്ളതല്ല . കൂടാതെ 1114 ; 1119 എന്നീചെക്കു 
കളിൻ പടിയുളള സംഖ്യ സെകട്ടറിയുടെPay order ഇല്ലാതെ നിർദ്ദേശാനുസ 
രണം കൊടുത്തു എന്നു പറയുന്നത് ദുരുദ്ദേശപരമാണ്. 1114-ാം നമ്പർ 
ചെക്കും(പകാരം കക്ഷിക്ക് 3,000 രൂപ് (മൂവായിരം) കൊടുത്തു എന്നുളള 
തിന് രേഖയായി ചെക്കിന്റെ പുറത്ത് ചെക്ക് ( പസൻറ് ചെയ്ത ആളുടെ 
ഒപ്പു വാങ്ങിയതായി കാണുന്നില്ല . 1119 -ാം നമ്പർ ചെക്കിൽ തീയതി വച്ചിട്ടി 
ല്ലാത്തതിനാൽ അതും നിയമാനുസൃതമല്ല . 1114, 1119 എന്നീ ചെക്കുകളിൻ 
പടി സംഖ്യ കൊടുത്തിട്ടുണ്ടെങ്കിൽ അന്നേദിവസം ക്യാഷ്ബുക്കിൽ അന്നത്തെ 
കാഷ്യറായ ഔസേഫ് ചേർക്കാതിരുന്നിട്ടുളളത്ദുരുദ്ദേശപരവും ഗുരുതരവും 
ആണ്. 


2. 24-1-1969- ൽ ജാനകി അയ്യപ്പനിൽ നിന്നും വായ്പ മുതലിൽ 400 രൂപ 
( നാനൂറു) യും പലിശ ഇനത്തിൽ 29 രൂപ 92 പൈസ ( ഇരുപത്തി ഒൻപത് 
പൈസ തൊണ്ണൂററി രണ്ട്) യും പററി കാഷ്യർ കൂടി ഒപ്പിട്ട രസീത് കക്ഷിക്ക് 
കൊടുത്തു കാണുന്നുണ്ടെങ്കിലും ടി രസീതുംപടിയുളള . സംഖ്യ ക്യാഷ് 
ബുക്കിൽ ചേർത്തിട്ടില്ലാത്തത്ദുരുദ്ദേശപരവും കം ( തിമവും ആണ്. 
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was no 


What is attempted to be made out before mc is that Shri Ouscph 
had misappropriated Rs. 3,000 by unauthorised withdrawals from the 
accounts of Shri S. V. Joseph and also committed temporary misappro 
priation of R.850 by fabricating accounts in the loan account of Smt. 
Janaki Ayyappan . It needs hardly be mentioned that there 
intention to make out such a case in the charge. That the position 
is so is further clear from the circumstance under which disciplinary 
proceedings were initiated against Shri Ouseph . As already mentioned 
the Bank suspected malpractice against the Secretaries. It was to enquire, 
against Shri Balasubramonian that the sub committee was initially 
appointed . That sub committee in Ext.M2 report states categorically 
that the misappropriation was committed by the prior Secretary Shri 
P. C. Varkey. The further finding is that the misappropriation could 
have been committed only with the assistance of Shri Ouseph. Shri 
Balasubramonian was exonerated on the main charges of misappropriation 
by saying that he had only attempted to shield the culprits. So the 
Committee was clear in its finding that Shri P. C. Varkey, the prior 
Secretary, committed the misappropriation . They were also clear in 
their finding that Shri Ouseph assisted the principal offender. They 
wanted disciplinary action against Shri Ouseph also in that background . 
The charge is framed in view of the findings of the sub committee. In 
framing the charge a conscious attempt is seen to have been made to 
make out that Shri Ouseph was not responsible for misappropriation . 
He was sought to be proceeded on account of the irregularities that were 
patent in the records only . In these state of affairs the argument of 

the Bank that there is an implied charge of misappropriation also cannot 
· be accepted . The above charge cannot be dubbed as vaguely including 

a charge of misappropriation also when it has elaborately stated what 
all are the implications. So the Bank cannot argue for the position 
that Shri Ouseph was guilty of misappropriation . 

10. Now I shall proceed to examine the two charges separately .. 
The cheques mentioned in item No. 1 of the charge relates to the 
Savings Bank account of Shri S. V. Joseph examined as MW5 in the case. 
The allegation is that an amount of Rs. 3,050 deposited by MW5 was 
drawn from that account without his knowledge as per cheque Nos. 1080 
and 1005 on 2-12-1968 and 14-12-1968. The cheques are respectively 
Exts. M7 and M7 (a ) . The workman as WWI had admitted that the 
figures in Ext. M7 were written by him . He denies having written any 
thing in Ext. M7 (a ). The charge against the workman is that he should 
not have written in the cheques where the customer is expected to 
write the details . The answer in relation to the admitted writing 
is that the Bank itself is in a rural area where most of the customers 
are illiterate persons and the usual practice was for the Bank employees 
to aid the customers by writing the cheques and slips which they ( the 

evidence to show 
customers) were expected to write. There is no 
thatt he signatures in the two cheques are forgeries. The account-holder 
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sure 


Shri Joseph as MW5 did not emphatically deny the genuineness of the 
signatures in the two cheques. He only said that he is not quite 

as to whether he signed thɔse cheques or not. The mere fact 
that an employee of the Bank wrote a cheque will not amount to a mis 
conduct when the account-holder has no complaint that the cheque 
itself is a forgery . So the allegation regarding Exts. M7 and MZ 
(a) cheques have no relevance at all regarding the charge against 
Shri Ouseph . 

11. Exts .My andM7 (a) cheques, gain importance when viewed in 
the light of certain subsequent developments . MW5 admittedly had 
approached the Bank later in April 1969 to draw money from his account. 
That there was such a situation is evident from the testimony ofMW3.5 , 
7 and 8. The workman had admitted the same in his evidence as WWI. 
His explanation Ext.M4 and his pleadings also contain statements to 
the same effect. Shri Balasubramonian was also examined in the 

case and 
he isMW3. He too speaks of that aspect. The gist of the evidence is 
that there was no amount outstanding in the account for payment when 
Shri S. V. Joseph approached Shri Balasubramɔnian. The evidence is 
that Shri Balasubramonian advised Shri S. V. Joseph to meet him the next 
day in the Bank saying that 

there is some confusion regarding the 
balance available . What is stated by Shri Balasubramonian is that he 
contacted the prior Secretary Shri P. C. Varkey and then the latter told 
him that the money was appropriated by him (Shri P. C. Varkey ) and 
the matter may some how be amicably settled by payment of the dues 
to shri S. V. Joseph . There was an undertaking from Shri P. C. Varkey 
that he will repay the witness . On that assurance the witness made some 
adjustments and paid Rs. 3,000 as per Ext.Mil cheque and interest of 
Rs. 122.74 as per Ext.M12 cheque . The actual payment was made by 
Shri Ouseph as instructed by Shri Balasubramonian from the Bank s 
funds. But no corresponding entries were made as there was no balance 
in the account. This in short is the evidence regarding the payments . 
Those payments are said to have been made on 12-4-1969. " That date 
appears in Ext.MII . 

But there is 

no date 

in Ext.M12 . It is the 
admitted case that Exts. Mil and M12 did not form part of the Bank 
records in the usual course and that they were produced before the 
Sub committee headed by MWI by Shri Balasubramonian himself. 

12. Though the workman had a case in his plerdings that he 
was not the Cashier he had admitted in his evidence that he 
authorised to function as the Cashier and that he functioning 
as such . It is further admitted that it was his duty to make payments 
and to keep accounts of the payments. The payments as per Exts.Mil 
and M12 cheques were admittedly made by him . But he did not care 
to make any entries in the accounts regarding those payments . The 
explanation is that the Secretary asked him to make payments without 
effecting entries . Normally a Cashier is expected to make payments only 


was 


was 


was no 


after checking the accounts and making necessary debits in the accounts . 
Here we have no entries in Ext.M6 cash book corresponding to Exts.Mil 
and M12 payments . There is also no debit in Ext.M5 Savings Bank 
Account book which contains the ledger folio of Shri S. V. Joseph 
ai page 178. That page is Ext.M5 ° (a ) . Admittedly there 
amount outstanding to honour Exts.Mll and M12 cheques , on 
12-4-1969. No doubt a subordinate officer is bound to obey the lawful 
orders of the superiors . But they are not at all bound to carry out 
illegal directions. In an institution like a Co -operative Bank every 
employee has to be vigilant in safeguarding the larger interests of the 
institution . A subordinate officer also has a duty to point out 

the 
irregularity or illegality, if any in the directions issued by the superior. 
A blank defence that the directions of the superior were blindly followed 
without caring for the consequences cannot be accepted as a 

valid 
explanation . It may be true that the subordinate officer was afraid 
to offend the feelings of the superior by questioning the wisdom of his 
directions. But such an employee will never be an asset, but only be 
a liability for institutions like a Co- operative Society . So the failure 
of Shri Ouseph to book the payment as per Exts.mli and M12 in 
the accounts is really a misconduct. 

13. The other irregularities regarding Exts.Mll and M12 cheques 
are not very serious and so it cannot be treated as an item of miscon 
duct especially when MW5 admits receipt of payment as per those 
cheques. 

14. The second item of the charge relates to a loan availed of by 
Smt. Janaki Ayyappan on the security of a fixed deposit which she had 
with the Bank . Smt. Janaki Ayyappan was examined before me as 
MW4 . Ext.M13 is said to be a complaint filed by her before the 
Bank in which she had said that she had availed of a loan of only 
Rs. 400. But Ext.M9 loan account book wherein Ext.M9(a ) loan 
transaction relating to her (page 25 of the book ) is recorded , contains 
entries to the effect that she had availed of a loan of Rs. 1250 and repaid 
the same The date of advance is 28-3-1968 and the repayment was on 
24-1-1969. The receipt issued to Smt. Janaki Ayyappan for repayment 
of the principal amount is Ext.M8. The amount shown there in is Rs . 400 . 
The other receipt for payment of interest issued to her is Ext.M15 . 

amount shown therein is Rs.29.92 . It is the admitted case that 
Exts.M8 and M15 deposit receipts were written and issued by 
Shri Ouseph . The Secretary Shri Balasubramanian had also initialled 
them . But 

is no corresponding entries in Ext.M9(a) . The 
payment noted therein is the principal amount of Rs. 1250 and interest 
of Rs. 108.60 . The payment slips maintained in support of those 
entries are Exts.M16 and M17 . They were admittedly written by 
Shri Ouseph . Exts.M17 and M16 respectively should have been identical 
as the counterfoils of Exts.M8 and M15 as sworn to by Shri Ouseph 
as wWi. So evidently there is a discrepancy in the documents prepared 


there 
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and issued by Shri Ouseph . Here again he has an explanation and 
that is that Smt. Janaki Ayyappan approached him on 24-1-1969 and 
made a payment of Rs . 400 towards principal and Rs. 29.92 towards 
interest and he has as usual issued Exts .M8 and M15 and later in the 
evening the Secretary Shri Balasubramonian told him that Smt. Janaki 
Ayyappan had paid some more amounts wipe off the entire loan 
amount of Rs. 1250 ani the interest thereon and necessary slips and 
entries in the accounts are to be made to that effect and hemade entries 
accordingly. Ext.M9 account book shows that the earlier entries had 
been erased and new figures supplied . The tampering is prima facie 
clear from the record . From the statements of WWI and the conflict 
between the slips mentioned above it is evident that the accounts were 
written originally as shown in Exts .M8 and M15 issued to the customer 
and later erased and written as per Exts. 15 and M16 created subsequently . 
Here again the defence that the Secretary was believed to fabricate the 
records and accounts is not acceptable. Shri Oussph at least should have 
thought that he had passed Exts.M8 and M15 receipts to the customer 
and it is not proper to create other documents conflicting with those 
already issued to the customer . The question as to whether there was 
an actual loan of Rs. 1250 or not need not be considered in view of 
the fact that there is no allegation of misappropriation of the difference 
amounting to Rs 850. The charge is only to the effect that the entries 
in accordance with Exts .M8 and M15 were not made in the accounts 
by shri Ouseph . Evidently there are no such entries and the accounts 
have been tampered to substitute new entrics, So the misconduct as 
per item No.2 of the charge is well established . The defence that it 
was only a normal execution of a direction of a superior officer is not 
available here also as the workman if at all he was asked to supplement 
the payment in addition to the one earlier made should have only made 
entries regarding the original payment as per Exts. M8 and M15 and 
made subsequent entries of the payments said to have been made later to 
the Secretary. So the workman is guilty of laches in having not made 
entries in the accounts as per the real transactions. 

15. Now we come to the consequences which the workman is to 
suffer on account of the above leches. The learned counsel appearing 
on his behalf vehemently argued before me with reference to the relevant 

of Ext . W3 bye -laws that the Secretary and the President 
are responsible for cash ani proper maintenance of accounts and the 
Clerk acting as the Cashier cannot be held liable for the irregularities, 
if at all any, in the accounts . It is true that the President and the 
Secretary are responsible for the proper management and control of 
the assets and affairs of the Bank . But that does not mean that the 
subordinate officers have no responsibilities at all. An institution can 
exist and flourish only if proper vigilance is exercised 

by all the 
employees . Shri Ouseph had also a duty to safeguard the interest of the 
instsiution . Itmay be true that he did not commit any misappropriation . 


provisions 


Case . 


But it is evident that he is capable of the mischief by fabricating 
the accounts. He was not at all vigilant in discharging his duties. Continued 
employment of such a person will only be detrimental to the interests 
of the institution . So there is great force in the argument that the Bank 
has lost confidence in Shri Ouseph . It is only reasonable to have the 
apprehension that he will not be in a position to safeguard the interests 
of the institution . 

16. As already mentioned Shri Ouseph was responsible only for the 
irregularities noted above . So the extreme penalty of dismissal is too 
harsh to be sustained . Some compensation for the loss of employment 
will be sufficient relief for the workman in the circumstances of the 

The workman had put in five years of service with the Bank . He 
was drawing Rs. 85 when he was suspended and later dismissed retros 
pectively from the date of suspension . There is no evidence in support of the 
allegation that the workman is profitably employed elsewhere . So an 
amount of Rs. 5,000 (Rupees five thousand only ) as lumpsum compen 
sation is ordered as a relief to the workman who will suffer the loss 
of employment as a punishment . He will not be entitled to any other 
reliefs . This amount of Rs. 5,000 will carry interest at the rate of 12 % 
from the date on which the award becomes enforceable . An award 
is passed accordingly . 

17. This award shall come into force on the expiry of thirty 
days from the date of its publication in the Government Gazette . 
Ernakulam , 

N. SUKUMARAN , 
29-10-1981. 

Presiding Officer. 
ANNEXURE 
In the Labour Court, Ernakulam 
Dated this the 26th day of March , 1980 

Present: 
SHRI N. SUKUMARAN , B. SC ., B.L., 

Presiding Officer 

In 
INDUSTRIAL DISPUTE No. 154 OF 1979 

(Old No. I.D. 30/77 ) 

Between : 
" The President, Udumbannoor Service Co-operative Bank Ltd., 
Udumbannoor P.O., Thodupuzha 

And 
The workman of the above establishment Sri P. Ouseph Panicka 

parambil, Pallickamuri Karimannoor , Thodupuzha 
G.A. 261/ V . 
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Representations: 
Shri Babu Joseph , 
Advocate , Thodupuzha. 

For Management 
M /s Ninan , Manuel & Dominic , 
Lawyers, Kottayam . 

For Workman . 

ORDER 
Shri P. Ouseph was the Cashier of the Udumbannoor Service Co -opera 
tive Bank Ltd., referred hereafter as the Bank. He was dismissed alleging 
some grave misconduct. The correctness of that dismissal is the 
subject matter of this reference . The Bank in its written statement 
conten is that the dismissal was effected after a proper domestic enquiry 
and according to the employee there was no domestic enquiry at all 
The Management produced certain documents to make out that there was 
a dom :stic enquiry against this employee. The question as to whether 
there was valid domestic]jenquiry was therefore tried as a preliminary 
issue. This order relates to that question . 

2. MW1 has given evidence before me that he was the President of the 
Bank at the relevant time and that there was some misappropriation of the 
funds of the Bank in 1969. That fact was brought to light in an audit 
conducted . A sub -committee headed by MW1was therefore authorised to 
enquire into the charges raised against the then Secretary Shri 
Balasubramoniam in connection with the misappropriation revealed . 
Accordingly they conducted a domestic enquiry and found in Ext. M2 
report that the Cashier Shri Ouseph was also guilty . On the basis of that 
report Shri Ouseph was charge-sheeted in Ext. M3 charge to which he 
submitted Ext. M4 explanation . It is stated by MWI that the same 
committee headed by him conducted a personal hearing on the charges 
against Shri Ouseph on 12-3-1970 . He says that Shri Ouseph was present 
at the personal hearing and he was asked as to whether he intends to 
cross-examine the witnesses examined in connection with the earlier enquiry 
against the Secretary Shri Balasubramoniam and they found him guilty of 
the charges on his statement that he does not propose to cross- examine the 
witnesses or to adduce evidence. He stated when cross -examined that some 
of the witnesses in the domestic enquiry against Shri Balasubramoniam , the 
Secretary , were examined at their (witnesses) residence and that Shri Ouseph 
was not present when those examinations were conducted . Suffice it to say 
that this is not a proper domestic enquiry . Evidence collected in an 
enquiry against another man is seen to have been utilised against Shri 
Ouseph . That is not a correct procedure. A fresh and independent enquiry 
should have been conducted . The witnesses have to be examined in the 
presence of the delinquent employee. The procedure adopted is wholly 
irregular. That irregularity has adversely affected the interest of Shri Ouseph . 
In other words the principles of natural justice were not adhered to in the 
matter of giving /sufficient opportunity to Shri Ouseph to defend himself . 
That being the case I hold that there was no proper domestic enquiry. 
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3. The Management has already filed an application before me to 
permit it to establish its case by fresh and positive evidence before this 
Court. The Management will be at liberty to adduce fresh evidence 
before this court to make out its case . Subject to this observation it is 
hereby held that the so -called domestic enquiry is no proper enquiry at all. 

Dictated to the Confidential Assistant, transcribed and typed out by 
him , corrected by me and declared in open Court on this the 26th day of 
March , 1980. 

( Sd .) 
N. SUKUMARAN , 
Presiding Officer 
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Appendix 
Witnesses examined on the Management s side: 

Mwi. Sri A. K. Kuttappan . 
MW2 A. K. Kuttappan. 
MW3. , G. Balasubramonian . 
MW4. Smt Janaki. 
MW5. Sri S. V. Joseph . 
MW6 . M. S. Mohan Nair . 
MW7. K. P. Ulahannan . 

MW8. K. G. Mathews. 
Witness examined on the workman s side: 

WW1. Shri Ouseph . 
Exhibits marked on the Management s side: 
Ext , MI. Minutes book No. 9 of the Co-operative Bank . 

M1(a ) . Resolution No. 361 recorded at page 31 of Ext. Mi. 
Mi(b ) . Resolution No. 362 

do . 
MI ) . Resolution No. 363 

do . 
Mi(d ) . Resolution No. 466 recorded at page 48 of Ext. Mi. 
M2. Enquiry report. 
M3. Charge issued to Shri Ouseph (in page 40 of Ext.MI) 
M4 . Explanation of Shri Ouseph dated 25-2-1970. 
M5. Savings Bank Account Book of the Bank. 
M5(a ). Page 178 of Ext. M5 (S. B. Account of Sri. S. V. Joseph ) 
M6 . Cash book of the Bank . 
M6. (a ) Page 148 of Ext.M6. 
M6 . (b ) Page 154 of Ext. M6. 
M6. ( c) Page 15 of do . 
M6. (d ) Page 168 of do. 
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Ext. Mr. Cheque No. 1080 dated 2-12-1968 of Sri S. V. Joseph for 

Rs.600 . 
M7 (a ) Cheque No.1005 dated 14-12-1968 for Rs. 2450 . 

Deposit receipt of Smt. Janaki Ayyappan dated 24-1-1969 

for Rs. 400 . 
M9 . Loan Account Book of the Bank . 
M9 (a ) Page 25 of 

Ext.M9 (Loan account entry of Smt. 
Janaki Ayyappan ). 
MIO . Explanation of Sri Balasubramoniam dated 13-11-1969 
MI1. Cheque No.1114 ofSri S.V. Joseph for Rs. 3,000 dated 

2-4-1969. 
M12. Cheque No.1119 of Sri S. V. Joseph for Rs. 122.74 dated 

Nil. 
M13 A complaint of Smt. Janaki dated 22-11-1969. 
M14 . A Statement of S.i Mohan Nair dated 30-1-1970 . 
M15 . Deposit receipt dated 24-1-1969 issued to Smt. Janaki 

Ayyappan from the Bank . 
M16 . Credit slip dated 24-1-1969 for Rs.108.60 paid to the credit 

of Smt. Janaki Ayyappan . 
M17 . Credit slip dated 24-1-1969 for Rs.1250 . 
Exhibits marked on the Workman s side: 
Ext. WI: Copy of the decision of the 23rd Board Meeting of the Bank 

held on 31-5-1968 confirming the appointment of Sri Ouseph . 
W2 . Th : charge sheet issued to Sri Ouseph from the Bank through 

post. 
W3. Bye- laws of the Bank . 
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Kerala Gazette No. 50 dated 15th December 1981. 
PART I 

GOVERNMENT OF KERALA 
Labour (A ) Department 

NOTIFICATION 
G. O. ( Rt.) No. 1140 /81/LBR . Dated , Trivandrum , 29th August 1981 . 

The award of the Labour Court, Ernakulam in respect of the dispute 
between the President, Vandanmettu Service Co -operative Bank Limited 
No. K. 244 , Nettithozhu P. O. (Via ) Vandanmettu and the workman of the 
above concern represented by the Secretary , The Kerala Co- operative 
Employees Union , Nedumkandam received by Government on 28-8-1981 
is hereby published under section 17 of the Industrial Disputes Act, 1947 
(Central Act XIV of 1947) . 

By order of the Governor , 
P. GOMATHY ALMA , 

Deputy Secretary. 
In the Labour Court, Ernakulam 
Dated this the 20th day of August, 1981 

Present : 
SHRI N. SUKUMARAN , B. SC ., B.L., 

Presiding Officer 

In 
INDUSTRIAL DISPUTE No. 55 of 1980 

Between 
The President, Vandanmettu Service Co -operative Bank Limited 
No. K. 244, Nettithozhu P. O., (Via ) Vandanmettu 

And 
The workman of the above concern represented by the Secretary, 

The Kerala Co-operative Employees Union , Nedumkandam . 
Representations : 
Shri Zachariah Koshy , 

For Management 
Advocate, Kottayam . 
Shri A. G. Babu Mohan , 

For Union 
Advocate, Nedumkandam . 
GA. 213 / B . 
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AWARD 


Dismissal of the Secretary of a Service Co-operative Bank is the issue 
referred for adjudication by Government as per G. O. (Rt.) No. 780 /80 /LBR 
dated 30-5-1980 . 

2. The pleadings are advanced by the parties. The Management 
attempts to justify itsaction while the Union attacks it as unsustainable. 
Reinstatement with all benefits is what is claimed . 

3. The case came up for evidence on the above pleadings. Then a 
joint petition was filed by the parties stating that the matter had since been 
settled in the following terms:-- 
I. The concerned workman Sri. K. V. Chacko will be reinstated with 

effect from 22-8-1981 in , the post of Secretary of the Society with 

continuity of service . 
II . Sri K. V. Chacko will be paid 75 % of the pay for the period from 

the date of dismissal till reinstatement. 
4. An award as per the above settlement is passed as requested by the 
parties. 


(Camp) Kottayam , 
20-8-1981 . 


N. SUKUMARAN , 
Presiding Officer. 


Kerala Gazette No. 50 da :ed 15th December 1981. 
PART I 

GOVERNMENT OF KERALA 
Labour (A ) Department 

NOTIFICATION 
G. O. (Rt.) No. 1235 /81/LBR . Dated, Trivandrum , 25th September 1981. 

The award of the Labour Court, Ernakulam in respect of the dispute 
between theManagement of Shri K. L Rajakrishran, Managing Partner, 
Parthas Textiles, M. G. Road , Ernakulam , Cochin -682016 and their 
workman Shri R.Radhakrishnan, Krishna Bhavanam , Puzhavadu , Ward -13 , 
Changanassery received by Government on 22-9-1981 is hereby published 
under section 17 of the industrial Disputes Act, 1947 (Central Act XIV 
of 1947) . 

By order of the Governor , 

P.GOMATHY AMMA , 
Deputy Secretary . 


In the Labour Court, Ernakulam 
Dated this the 15th day of September, 1981 

Present : 
SHRI N. SUKUMARAN , B. SC., B. L., 

Presiding Officer 

In 
INDUSTRIAL DISPUTE No. 48 of 1981 

Between : 
Shri K. L. Rajakrishnan , Managing Partner Parthas Textiles, 
M.G.Road , Ernakulam , Cochin -682016 

And 
The workman of the above concern Shri R. Radhakrishnan , 

Krishna Bhavanam , Puzhavadu, Ward -13, Changanassery 
Representations: 
Shri B. S. Krishnan , 

For Management 
Advocate , Ernakulam . 
Shri T. M.Mohamed Youseff, 

For Workman 
Advocate, Ernakulam . 
GA . 232/ B . 
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AWARD 


to 


The issue referred for adjudication by Government as per G. O. (Rt.) 
No. 690 /81/LBR dated 25-5-1981 is " Denial of employment 
Shri R. Radhakrishnan ." 

2 . Both parties appeared before this Court and the matter was posted 
for pleadings. At that stage the workman has filed a statement to the effect 
that he has no grievance to be adjudicated in view of a settlement said to 
have been arrived at between the parties. The Manage nent also submitted 
that the matter is settled . In view of this development it is unnecessary to 
proceed further with the case . I am passing this award holding that there 
is no subsisting industrial dispute available for adjudication . 
Ernakulam , 

N. SUKUMARAN , 
15-9-1981. 

Presiding Officer. 
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GOVERNMENT OF KERALA 
Labour ( Al Department 

NOTIFICATION 
G.O. (Rt.) No. 1236 /81/LBR . Dated , Trivandrum , 25th September 1981 . 

The award of the Labour Court, Ernakulam in respect of the dispute 
between the Production Manager, Kathayee Cotton Mills Ltd., Perumba 
voor Road, Alwaye -683101 and their workmen represented by the Secretary, 
Alwaye Textile Workers Union (CITU ) , Kathayee Committee , Alwaye 
received by Government on 22-9-1981 is hereby published under section 17 
of the Industrial Disputes Act , 1947 (Central Act XIV of 1947) . 

By order of the Governor, 
P. GOMATHY AMMA , 

Deputy Secretary. 


In the Labour Court, Ernakulam 
Dated this the 15th day of September, 1981 

Present : 
SHRI N. SUKUMARAN , B. SC., B. L., 

Presiding Officer 

In 
INDUSTRIAL DISPUTE No. 59 of 1981 

Between 
The Production Manager, Kathayee Cotton Mills Ltd., 
Perumbavoor Road, Alwaye -683101 

And 
The workmen of the above concern represented by the Secretary , Alwaye 

Textile Workers Union ( CITU ), Kathayee Committee, Alwaye 
Representation : 
M /s Menon & Pai, 

For Management 
Advocates, Ernakulam . 
GA . 233 /B 
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AWARD 


The issue referred for , adjudication is " Denial of promotion to 
Shri P.Gopalakrishna Pillai" . The reference is as per Ĝ . O. (Rt. ) 
No. 725 /81/LBR dated 5-6-1981 of the Government. 

2 . The Management appeared in response to the notice issued from this 
Court. But the Union did not appear inspite of the fact that it received the 
notice. So the Union was set ex -parte and the case proceeded . 

3 . The charter of demands appended to the reference states that 
ShriGopalakrishna Pillai was denied a legitimate promotion and that he is 
entitled to the promotion denied . The management in its written statement 
filed before this Court contends that there is no substance in the allegation . 
It is stated that Shri Gopalakrishna Pillaiwas also considered for promotion . 
But he was not promoted only because he was unfit. According to the 
management promotion is not on the basis seniority alone. 

4. Asalready mentioned the Union is not prosecuting the claim for 
promotion of Shri P. Gopalakrishna Pillai. The managementhas substanti 
ated its contention by the affidavit sworn by its Chief Executive Officer 
The contentions are therefore accepted and an award is passed to the effect 
that Shri Gopalakrishna Pillai is not entitled to the promotion claimed . 


Ernakulam , 
15-9-1981. 


N. SUKUMARAN , 
Presiding Officer. 
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GOVERNMENT OF KERALA 
Labour (A ) Department 

NOTIFICATION 


G. O. (Rt.) No. 1081 /81/LBR . Dated , Trivandrum , 21st August 1981 . 

The award of the Labour Court, Kozhikode in respect of the dispute 
between the President, Vallapuzha Service Co- operative Bank Limited 
No. F. 1207 , Nellaya P.O., Paghat District and their workman Shri 
C.P. Aboobacker, Chettithodi, Puvathumkuzhi House, Nella a P.O. 
Palghat District received by Government on 18-8-1981 is hereby published 
under section 17 of the Industrial Disputes Act, 1947 (Central Act XIV of 
1947) . 

By order of the Governor, 
P. GOMATHY AMMA , 

Deputy Secretary. 


In the Labour Court, Kozhikode, Kerala State 
Dated this the 3rd day of July, 1981 

Present : 
SHRI T. M. VISHNU NAMBISSAN , B. Ag. B. L., 

Presiding Officer 

In 
INDUSTRIAL DISPUTE No. 21/77 

Between : 
The President, Vallaưuzha Service Co -operative Bank Limited 
No. F - 1207, Nellaya P.O., Palghat District 

And 
Shri C.P. Aboobacker , Chettithodi, Puvathumkuzhi House, 

Nellaya P.O., Palghat District. 
Represented by: 
Advocate, Shri O. Sukumaran Nair 

For the Management. 
Advocate, Shri C.D. Ramalingam For the Workmon . 
GA . 204 /B . 
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AWARD 


as 


such he prays 


1. This industrial dispute between the above parties was referred to 
this Court for adjudication regarding the dismi sal of Shri C.P. Aboobacker 
employed as Manager, Ration Shop No. 34 of the Vallapuzha S - rvice Co 
operative Bank Limited , No. F. 1:07 , as per G.O. Rt. No. 475 /77 /LBR 
dated 25-4-1977. The case was taken on file and notices were issued to both 
parties. They entered appearance and filed statements. 

2 . In th claim statement, the worker contends that he was sus 
pended from service 

per the order dated 9-4-1975. He 
was served with a Charge Sheet on 14-4-1975 . He filed an explana 
tion on 21-4-1975 deny ng the charges The management sent another 
letter on 26-4-1975 containing some additional charges. Thereafter on 
29-5-1975 he was dismissed as per the order of that date . The said order 
is invalid in law . The management cid not con lurt any enquiry into the 
ch rges 1 velli d against him , nor were the charges proved . He was not 
given an opportunity at the enquiry alleged to have been conducted . The 
dismi.sal ord :r was passed w thout conducting any domestic enquiry . The 
action taken by the management is invalid and as 

that 
the di m ssal order has to be set aside. 

3. The management in its written statement contend that the worker 
was the manager or Ration Shop No. 34 under the management. While so 
his action caused huge loss to the management. The worker misused his 
position as Manager. He was negligent in his duty : He was also charged 
for insubordination and dereliction of duty and on the basis of the report of 
the Secretary . he was suspended . A charge was framed against the worker 
on 14-4-1975 to which he sent a reply on 21-4-1975 . Since the explanation 
was foun , unsatisfactory, the management decided to conduct an enquiry, 
about which he was informed as per thememo dated 26-4-1975. The enquiry 
was adjourned several times at the instance of the worker . Finally the 
enquiry was fixed to be held on 24-5-1975. On 24-5-1975 the worker again 
filed an application for adjournment. Since the worker did not produce 
the witnesses mentioned in the witness list and since he did not state as to 
which documents he required and since he did not produce any evidence, 
he was dismissed from scrvice as per order dated 29-5-1975 . The said order 
is valid and is in accordance with law , and inconformity with the principles 
of natural justice. The contention that no domestic enquiry was conducted 
is incorrect. The said order can be seen as valid in view of the documents 
on the basis of which he said order was passed and the previous proceedings. 
The said order was passed after conducting an enquiry. The charges level, 
led againsttheworkerwas proved . His explanation was minut· lv perused 
and considered and was found that there is no substance in the same. The 
worker is not entitled to any relief. He is not a worker as defined in the 
Industrial Dispute s Act and as such this Court has no jurisdiction to enter . 
tain in the dispute . The worker is not entitled to any of the reliefs claimed . 

4. The worker did not file a rejoinder, 
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5 . The issue that arises for consideration is whether the dismissal of 
Sri. C.P. Aboobacker is proper, valid and justifiable and if not the relief to 
which he is entitled to . 

6. Issue The workman was the Manager of the Ration shop No. 34 
under the m nagement. 

He was dismissed from service as per Exhibit 
M10 alleged to be on the basis of the findings toat the charges leveiled 
against tne workınan has been proved at the domestic enquiry conducted 
into the same. Hewas dismissed from service with effect Irom the date 
of susp nsion viz 9-1-1975 as per the order dated 29-5-1975 . The validity 
of domestic enquiry , the findings in which lead to the dismissal was found 
against by me as per the order datud 17-5-1979 . Thereafier the manage 
mentwas given an opportunity to lead witness to prove the charges and 
the workman to rebut the same. 

7. Exhibit M7 is the Charge Sheet containing 5 charges levelled 
against the workman viz . " ( 1) You have failed to receive the rice allot ed 
to you on 6-4-1975 as per specific instructions issued by the Scre ary and 
thereby caused a break in the distribution of ration articles (2 ) You have 
failed io handover charge inspite of the order of the suspension which 
amounts a gross dereliction of duty (3 ) You have caused considerable loss 
to the working of the bank (4 ) You have by your action spoiled the faie 
name of the bank among toe members and the public and (5 ) You have 
caused great inconvenience to ration card holders by withholding the ration 
without any just and reas ,nable cause " . 

8. The question whether the management succeeded in establishing the 
charges can be considered is seriatum hereunder : 

9. Charge No. 1 :—The above charge was laid under the following 
circumstances. On 8---1975 a consignment of rice for bring distributed 
to the ratio- card holders was sent to ration shop No. 3t of which the 
workman was the Manager . The consignment reached the ration shop at 
abɔut 5 or 5.30 p . m . on that date . It is the a mitted case that the 
workma refused to take delivery of the consignment, Ther- upon the 
Secretary pub ised a notice informing that the ration articles will be 
distributed to the Ration Card holuers from the bank. As per Exhibit M3 
on the same date the Set reiary prohibited the workman irom distributiog 
the ration articles. Exhibit M2 dated 9-4-1975 is the report by the 
Secretary to the President regarding the action of the workman iefu ing to 
take delivery of the consignment of rice. Exhibit M4 dated 8-4-975 is the 
order issued by the Secretary di.ecting the workman to handover ch.rge 
of the Ration Shop to Sri K. Ravivarmakumar . On the basis of Exhibit 
M3 the Pre ident issued an order of suspension of the workman as per 
Exhibit M5 on 9-4-1975 with a direction to hand ver charge to Sri 
Ravivarmakumar. The copy of the same would appear to have been 
received by the workman oa 10-5-1975 . Exhibit M17 is the explanation 
of the workman to t.e charges luveiled ag iinst uim . He denied he is guil.y 
of the charges and contended that rationed articles are not being given after 


weighment since the last one year and it was seen that there was 
considerable shortage in the weight especially that of rice bags which were 
given and for which acknowledgement was being obtained purpurting to 
weigh 75 kilogramswere actually ba ing approximately only 70 bigs an l as 
a result severe loss is be ng susta ned by him . He further stated that the 
bank auchorities were epeate ily reques ed to weigh the bags but with no 
result. Finally on 8-4-1975 when the bags were brou ht he requested that 
it should be weished and without actually weighing he will not be able to 
acknowledge receipt, on the presumption that each bags weighs 75 
kilograms and that without heeding to that request the Secretary left in an 
infuriated mood. The same is repeated by him in Exhibit M8. From 
the above it can be seen that the facts stated in the charge are more or 
less admitted . The cxulanation of the workman is that he is justified in 
refusing to take delivery of the consignment of rice . 

His case is that 
actually the resumptive weight of 75 kilograms are not found in each bag 
of rice but only approximately 70 kilogras and as such he had to suffer 
considerabie loss die to which he is c in trained to request to deliver the 
rice after weighing the sale . I hit the worninan had on several occasions 
requested for delivery of ration article after weighing the same and that the 
same is due to the fact that there a possibility of shortage in weight 
subsequently is admitted by MW2. He also admitted t at a similar 
request wasmade on 8-4-1975_and that he refused to dr so and that 
the same was al about 6 p . m . Eventhough MW2 in his chief-examination 
and re- examination state 1 that ration articles were sent and used t be sent 
after weighing from the bank, the same is not supported by Exhibit M2. 
There is not mentioned in Exhibit M2that the consignn ent of rice was 
found to be correct. Therefore the evidence of MW2 that the consign 
ment of rice was sent after weighing the same cannot be recorded as 
correct. That the workman had demanded for weighing the rice before 
taking delivery is also admitted . That a similar demand had been made 
by him previously is also admitted . But there is nitting before me to 
show that the demand for delivery of rice after weihing the sime by the 
management was made in writing supported with reasons. Eventhough in 
Exhibit M17 it is alleged that written request had also had been made, the 
written request , if any, made by the workinan was not caused to be produ 
ced. No step was taken to do so. As such it cannot be held that there 
was any written request. That the workman had suffered any loss before 
8-4-1975 on acc sunt of the delivery of the rice without weighing the same is 
also not established by the production of any document. If really he had 
suffered considerable loss for one year prior to 8-4-1975 there is no 
why he did not produce any document or other cvidence to establish the 
same. On a consideration of the above circumstances I am inclined to hold 
that the rcſusal of the wo kman to take delivery of the consign nent on 
8-4-1975 though not fully justified is justified tleast partially 

Hence the 
above charge can be held to have been established only partially. 


reason 
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case . 


10. Charge No.2-- It is not clear from the evidence as to when and under 
which order of suspension the workman had failed to handover charge. 
Exhibit M4 is the order by the Secretary to handover cherge 

dated 
8-4-1975 . There is nothing before me to show liat a copy of the simc had 
been tendered to the workman and that he refused to receive the sime. 
MW2 admitted that there are no documents to shwth it Exhibit M4*was 
tendered to the workman . Exhibit Mt al o doesnt show the sa ne. 
Exhibit M5 dated 9-4-1975 is the proce din s of the President suspending 
the workman and directing him to handover charge to Sri K. Rivivarm i 
kumar . A copy of the same is seen received by the workman on 10-4-1975 . 
Exhibit M 15 is the latter by K. Ravivarm kumar dated 10-4-1975 to the 
workman informing him that when he went to take charge of ration shop 
No. 34 the workmin could not be found anl req est ng the workman to 
handover charge the next date i. e. 11-4-1975 . There is nothing either 
in Exhibit. M15 or n the evidene to show that the workman hd roceived 
Exhibit M. 15. As per Exnib t M14 the President can elled the order 
Exhibit M4, dated 8-4-1975 of the Secreta y and directed the workman to 
handover charge immediately to Ravivarmakumar. The endorseren of the 
same shows that that suid order was served by affixtur: o . 13-4-1975 The 
persons who are witnesses to the serv.ce by atfixture are not eximined in this 

Subs quently Exhibit W2was sent by the management in which 
reference ismade of the workman having obtaine 1 a .tay ofthe order of 
suspensi n in ARC 2684 /74-75 and stating that the said order will not in any 
way affect the order dated 12-4-1975 wh ch is Exhibit M. 14 Froin the 
above it can be seen that the failure on the p.rt of th : workmın to handwer 
charge can be only on the basis of Exh bt. M14 i. e. after 12-4-1975 . 
Exhibit Mll is the judge nent of the Ke ala Cooperitive Tribunal in 
A. P. No. 36/75 filed against the oder in ARC 2684 /74-75 . The sime 
shows that the Assista t Registrar fo ini in favvur of the plaintif i. e. 
workman in this, the que tion whether the Secret.ry hid the right to 
prohibit the petitioner from conducting ration shp No. 3 and wheth :r the 
President had the rightto keep plun uffu ader suspension . The appeal was 
allowed setting aside the above findings only on 22-8-1975 Th : above 
shows that the order of the President was also under chall ·nged in ARC 
2684 /74-75 and Exhibit W2 shows that the plain iff in that who is the work 
min had obtained a stay of supersion . It is not clear froin the evidence 
adduced as to when the stay was granted . But however in view of the 
above circumstance the failure on the part of the workman to handover 
charge on the basis of Exhibit M 14 order cannot be held to be improper or 
amounting to gross der ·lictio 1 of duty , in view of the or ler of stay granted 
by the AssistantRegistrar. There is no cise thac the workmin had failed 
to handover charge after Exhibit Ml. Under the circumstances the above 
charge cannot be held to have been proved . 

11. Charge No. 3 : MW ? in his evidence a Imitted that the accounts 
will not show that any loss had been incurr.d by the managment on 
account of th : refusal of the workmin to take delivery of the consiga neat . 
Further it has been alicited in the cross- examination of WWI that a Case 


. 
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filed against him for damages is pending. In the absence of any evidence 
regarding the loss allege i to have been sustained by the management, 
the above charge ca inot be h ld to have been es ablished . 

12. No independent evidence was adduced regarding charges 4 and 5. 
Therefore the above charges also cannot be held to have been established. 

13. From what is sta ed earlier it can be seen that the first charge alone 
has been proved and that to pirtially. Considering the above facts the 
punishments of dismissal awarded to the workman appears to be quite 
improper , disproportionate and excessive. Therefore, I set aside the order 
of dismissal. The ordinary rule to be adopted on the setting aside of tne 
dismissal is to order reinstatement. But reinstatement cannot be allowed 
in this case as it is admitied that the management closed down the ration 
shop with effect from 25-2-1979 . The work man will be entitled only to the 
backwages, which in this case I restrict to 50 % of the wages in view of the 
findings that the action covered by charge No. 1 is not fully justified , from 
the date of his dism ssal i. e . 9-4-1975 till 27-2-1979. He wille also 
entitled to compensation under Section 25 F (a ) and (b ) as there is no 
evidence to show taat the closure of the ra ion shop was on account of 
unavoidable circumstances beyond the control of the management. The 
issue is found accordingly . 

14. In view of my above findings I pass the award holding that the 
workman is not entitled to reinstatement at present as the ration shops were 
closed down with etlect from 25-2-1979 but the workman will be ent-tled to 
50 % of the backwage and other benefits from th : date of his dism ssal i e. 
9-4-1975 to 25-2-1979 and nice pay and retrench nent compensation 
under section 25 F of the Industrial Disputes Act. 

15. This award will come into force 30 days after the date of its publi 
cation in the Official Gazette . 

Dictated to the Confidential Assistant transcribed by him , revised 
corrected and passed by me on the 3rd day of July 1931. 

T.M. VISHNU NAMBISSAN , 

Presiding Officer , 
Kozhikode. 

Labour Court. 


Appendix 
Witnesses examined on the side of the workman : 

wwi C.P. Aboobacker. 
Documents marked on the side of the workm29 : 

Ext :W1 Proceedings dated 9-4-1975 of the President. ** 
Ext .W2 Memo dated 26-4-1975 issued to C.P. Aboobacker 
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Witnesses examined on the side of theManagement: 

MW1 Sri A.P. Balakrishnan Nair . 

MW2 Sri Jose Ookkan . 
Documents marked on the side of the Management: - 

Ext.Mi Notice dated 8-4-1975 from the Secretary . 
Ext M2 Reoort dated 9-4-1975 to the President. 
Ext .M3 Memo dated 8-4-1975 issued to C.P. Aboobacker . 
Est.M4 Letter dated 8-4-1975 to C.P. Aboohacker . 
Ext.M5 Proceedings dated 9-4-1975 of the President. 
Ext.M6 Letter dated 13-5-1975 to C.P. Aboobacker . 
Ext .M7 Letter dared 14-4-1975 to C.P. Aboobacker. 
Ext. M8 Explanation of SiC.P. Aboobacker . 
Ext.M9 Letter dated 24-5-1975 of C.P. Aboobacker . 
Ext.MIO Proceedings dated 29-5-1975 to C.P Aboobacker . 
Ext.Mil Judgement of the Kerala Co- operative Tribunal, 

Trivandrum . 
Ext.M12 Proceedings dated 30-8-1975 of the District Supply Officer, 

Palghat. 
Ext .M13 Letter dated 25-9.1975 of the Secretary . 
Ext.Mit Letter dated 12-4-1975 of the President. 
Ext.M15 Letter dated 10-4-1975 of S : i K. Ravivarmakumar . 
Ext .M16 Letter dated 2 -5-1975 of C.P. Aboobacker. 
Ext.M17 Explanation dated 21-4-1971 of C.P. Aboobacker . 


Kerala Gazette No.50 dated 15th December 1981 . 
PART I 

GOVERNMENT OF KERALA 


Labour (A ) Department 


NOTIFICATION 


G. O. (Rt.) No. 1082 /81/LBR . Dated , Trivandrum , 21st August 1981. 

The award of the Labour Court, Kozhikode in respect of the dispute 
between the Management ofGwalior Rayons Silk Manufacturing (Weaving) 
Company Limited , Mavoor and their workmen represented by the Gwalior 
Rayons Pulp Factory Employees Union (INTUC) , Mavoor received by 
Government on 18-8-1981 is hereby published under section 17. of the 
Industrial Disputes Act, 1947 (Central Act XIV of 1947 ). 

By order of the Governor , 
P. GOMATHY AMMA , 

Deputy Secretary. 


In the Labour Court, Kozhikode, Kerala State 
Dated this the 14th day of July, 1981 

Present: 
SHRI T. M. VISHNU NAMBISSAN , B. A., B. L. 

Presiding Officer 

In 
INDUSTRIAL DISPUTE No. 84/78 

Between 
The Management of Gwalior Rayons Silk Manufacturing 
(Weaving ) Company Limited , Mavoor 

And 
The Gwalior Rayons Pulp Factory Employees Union 

(INTUC ), Mavoor. 
Represented : 
Sri K. P. Kesava Menon , 

For the Management 
Advocate , Cal cut. 
Sri P. Damodaran , 

For the Union 
Advocate, Calicut. 
GA. 205 / B 
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AWARD 


This Industrial dispute between the above part es regarding the 
suspension of Sri S. Pushpangadan , Fireman C. No. 485 Boiler House, 
for two days by the Management was referred to this Coure for adjudication 
as per G. Ó . Rt. No. 1490/78 / L & H dated 23-9-1978 . The case was taken on 
file and notices issued to both parties . They entered appearance and filed 
statements . 

2. In its statements, the union contends that the management served 
a show -cause notice cum memo of enquiry dated 30-9-1975 on the workman 
alleging (1) neglect of workman (2) causing heavy loss to the management 
which amounts to serious misconduct and appointing Shri R.S. Kamath , 
Personnel Officer as the Enquiry Officer, the enquiry was to be conducted on 
3-10-1975 . The allegations against the workman was that on 29-9-1975 when 
he was on A shift duty at 11.15 a.m , he failed to close the valves of unload 
ing pump after unloading the oil tanker No. KLZ 3880 as a result of which 
abount 300 litres of oil had overflown through the suction house into the 
field. The workman submitted his explanation on 1-10-1975 denying that 
he is guilty of the misconduct alleged since he had closed the valves of the 
unloading pump. Thereafter Sri R.S. Kamath conducted an enquiry . The 
enquiry Officer as per his report dated 24-11-1975 found the workman 
guilty of the allegations of misconduct on the strength of which the 
management awarded the punishment of suspension for two days. The 
action of theManagement from the issue of the show cause notice culmin 
ating in the suspension order dated 22-12-1978 is vitiated by grave irregula 
rities of violation of principles of natural justice. It is highly improper , 
totally unjust and against the provisions of law and amounts to unfair 
Labour Practice. The enquiry conducted was in disregard of the Principles 
of natural justice and cannons of fairplay . The report of the enquiry 
officer is erroneous, arbitrary and perverse . The fact that even before the 
show -cause notice to the workman who is aa Executive Committee Member 
of the union and as such a protected workman , themanagement proposed to 
conduct an enquiry shows that the management had prejudged the issue 
and that there was pre-conceived intention to take action against the work 
man . Therefore, this is a clear case of victimisation . The Enquiry Officer 
acted as a tool in the hands of the management. He did not apply his 
mind to the facts before making the report, nor did he appreciate the 
evidence objectively and impartially. The Enquiry Officer proceeded on the 
assumption that the delinquent workmen is to refute the allegations against 
him even before the management has established the charge against the 
•workman . The Enquiry Oficer turned down the request of the workman for 
a copy of the complaintmade by Vijayakumar , Shift Mechanical Engineer . 
The log book of the department which was a very important document was 
not made available to him for perusal. There was no evidence to show 
that the workman failed to close the valve ; but on the contrary there was 
clear and specific evidence to the effect that the workman had closed the 
valve in question after unloading oil tanker KLZ 3880. The evidence at 
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the enquiry will show that the workman was not guilty of any neglect or 
default. The conclusion arrived at by the Enquiry Officer is not the natural 
and probable conclusion that a man of ordinary prudence vould have 
arrived at in similar circumstances. The conclusion of the Enquiry Officer 
is perverse. The workman was the Executive Committee Member of the 
majority union in the establishment. Hence the union prays for setting 
aside the punishment of suspension awarded to the workman . 

3. The management in its written statement contends that the show 
cause notice is dated 30-9-1975 and it was based upon a complaint against 
the delinquent workman received on 29-9-1975 . The complaint shows 
that oil tanker KLZ 3880 was unloaded of its furnace oil by the workman 
at 11.15 a.m. on 29-9-1975. As per standing instructions the oil tanker 
should be emptied into main storage tank , but on the day in question the 
workman pumped it into the service tank instead of to the storage tank and 
failed to close its valve , as a result of which 300 litres of oil flowed down 
to the square tank situated in the pumping station which ultimately 
overflowed spreading oil in and around the area . Heavy lose was sustained 
by the management on account of the same. Based on that complaint a 
show -cause notice was served . The workman offered his written explana 
tion on 1-10-1975 which was found to be un -satisfactory . Thereafter an 
enquiry was conducted . The Enquiry Officer found the delinquent guilty 
of carelessness in the performance of his duties . All principles of natural 
justice were duly observed by the Enquiry Officer. In the enquiry the 
delinquent was assisted by his co -worker. There was no request by the 
workman for a copy of the complaint. At the enquiry the show -cause 
notice as well as the written complaint were read out to him . The workman 
did not ask for the log book . The log book cannot be given into the hands 
of the workman as it is a book to be maintained at all times and from day 
to day for makıng necessary entries. That book was marked at the enquiry . 
The reasons in support of the findings of the Enquiry Officer were in 
accordance with the evidence tendered . It is not perverse. The manage 
ment denies that the workman is a protected workman as his name was 
never found included in the list of office bearers for the concerned year. 
The union has not given any list of names to be recognised as a protected 
workman for the year. As per standing orders carelessness is an act of 
misconduct. The punishment awarded is comparatively very light. Hence 
the management contends that there is no reason to set aside or cancel the 
punishment of suspension . 

4. The union filed a rejoinder maintaining that the domestic enquiry 
conducted is against to the principles of natural justice and the punishment 
awarded is severe . 

5. The issue that arises for consideration is whether the punishment of 
suspension for two days awarded to S. Pushpangadan , Fireman is proper 
and justified . 
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6. Issue: That the workman is employed under the management 
and was working as fireman in the boiler house is admitted . On 20-9-1975 
a show - cause notice cum -memo of enquiry was served on the workman 
alleging (1) neglect of work (2) causing heavy loss to the management. 
The allegations is that on 29-9-1975 when the workman was on A shift 
duty at 11.15 a.m. he failed to close the valves of unloading , pump after 
unloading the oil tanker No. KLZ 3880, as a result of which about 300 
litres of oil had over- flowed through the suction house into the field . It 
would appear that the show -cause notice cum -memo of enquiry was served 
on the workman on the basis of complaint received by the management 
on 29-9-1975 . Since the explanation filed by the workman was found un 
satisfactory a domestic enquiry into the charges levelled was conducted by 
R.S. Kamath , Personnel Officer of the management. Exhibit Mi is the 
file containing the proceedings of the domestic enquiry as well the report 
of the Enquiry Officer dated 24-11-1975 . The domestic enquiry officer 
found that the overflow of oil was due to the carelessness and negligence on 
the part of the delinquent workman and as such found him guilty of the 
charge levelled against him . He also found that the exact quantity of oil 
lost due to the over- flow was not established . After considering the report 
the management as per the order dated 22-12-1975 awarded the punishment 
of suspension for a period of two days. As per the order dated 26-3-1980 
t has been held that the domestic enquiry conducted is proper, valid and 
nconformity with the principles of natural justice. 

7. Thereafter the parties were afforded an opportunity to lead further 
evidence, but neither side did avail of the same. The contention 
raised on behalf of the workman is that the findings of the domestic 
enquiry officer is perverse and as such the punishment awarded to the 
workman is not proper. The learned counsel for the workman did not 
take me through the evidence tendered at the domestic enquiry in order to 
show that there is no evidence adduced to support the findings arrived 
at by the domestic enquiry Officer . On the other hand the report of the 
Enquiry Officer shows that his conclusion is based on the evidence adduced 
by the management as well the statement of the workman . It is admitted 
by the workman in his evidence that there were instructions not to unload 
oil directly into the service tank and it should only be loaded into the main 

It is admitted that on 29-9-1975 the workman was in - charge 
of unloading oil truck No. KLZ 3880 and that the same was unloaded by 
him at about 11.15 a . m . That there was overflow of oil is spokea to by the 
Witness of the minigement and it was not disputed by the workman . The 
evideace of Varghese shows that the overflow could have been avoided had 
the delinquent workman pumped oil into the main strorage tank but instead 
he had pumped into the service tank contrary to the standing instructions, 
The Enquiry Officer came to the conclusion that the workman had unloaded 
the truck No. KLZ 3880 by pumping oil directly into the service tank on the 
basis of the evidence adduced by the management, the evidence of the 
workman , and the entries in the boiler house log book marked as Exhibit 4 
at the enquiry . The log book has not been produced in this Court . The 


storage tank . 
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non -production of the same was commented upon by the learned counsel for 
the workman to show that the finding based on the same is perverse. But 
the entries made in the log books stated in the report in order to come to the 
conclusion that the truck was unladed directly into the service tank was 
not challenged as incorrect on behalf of the delinquent workman . There 
fore , the non production of the log book in this Court will not be a sufficient 
ground to hold that the findings based on the same is perverse. The report 
shows that the Enquiry Officer had considered the evidence with oral and 
documentary adduced before him and came to the conclusion that the work 
T a , is guilty ol the charge. In vie v of the circumstances stated earlier it is 
Itpossible to ho d hat the finding of th : Enquiry Offi er is perverse or 
that it is not ba ed on the evide ce . The learned counsel for the workman , 
excest pointing out che non production of the log book in this Court,did not 
point out any other circumstance appearing in the evidence to show that the 
report is perverse. Therefore I have to hold that the finding of the Enquiry 
Officer is not perverse. 

8. The workman was awarded a punishment of suspension for two days 
which according to the management is a lesser one. Considering the nature 
of the charges found to have been proved against the workman the punish 
ment awa ded cannot be considered to be severe or disproportionate . 

9. For the above reasons I hold that the punishment of suspension for 
two days a yarded to the workman is proper and justified . The issue is 
found accordingly . 

10. In view ofmy above findings I pass the award holding that the 
punishment of suspension for two days awarded to the workman is proper 
and justified and that the same does not call for any interference. 

11. This award will come into force 30 days after publication of the same 
in the OfficialGazette . 

Dictated to the Confidential Assistant, transcribed by him , revised , 
corrected and passed by me on the 14th day of July 1981. 

T.M. VISHNU NAMBISSAN , 

Presiding Officer, 
Labour Court, 

Kozhikode. 

Appendis 
Witness examined on the side of the Union : 

WW1- S . Pushpangadan . 
Documents marked on the side of the Union : 

Nil 
Witnesses examined on the side of the Management : 

Nil. 
Documents marked on the side of the Management : 

Exhibit Ml: --Enquiry File . 
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GOVERNMENT OF KERALA 
Labour (A ) Department 

NOTIFICATION 


2.0 . (Rt.) No. 1184 /81 /LBR . Dated , Trivandrum , 15th September 1981. 

The award of the Industrial Tribunal, Calicut in respect of the dispute 
between the Manager, Standard Furniture Company (Unit of Sudarsan 
Trading Company Limited ), Calicut-673003 and their workmen reprc 
sented by (1) The Secretary , Kozhikode Taluk Earcha Mill Thozhilali 
Union , Kallai, Calicut-3 (2 ) The Secretary , Standard Furniture Company 
Workers Association , Kallai, Kozhikode-673003 received by Government on 
4-9-1981 is hereby published under section 17 of the Industrial Disputes 
Act, 1947 (Central Act XIV of 1947) . 

By order of the Governor, 
P. GOMATHY AMMA , 

Deputy Secretary. 


Before the Court of the Industrial Tribunal, Calicut 
(Friday the 28th August, Nineteen hundred and eighty-one .) 

Present 
SHRI R. K. VÉNU NAYAR , B.A., B. L., 

Industrial Tribunal, Calicut 


ÎNDUSTRIAL DISPUTE No. 21/79 

Between 
The Manager, Standard Furniture Company (Unit of Sudarsan 
Trading Company Limited ) , Calicut-673003 

And 
(1) The Secretary, Kozhikode Taluk Earcha Mill Thozhilali Union , 
Kallai, Calicut-3 and (2) The Secretary , Standard Furniture Company 
Workers Association , Kallai, Kozhikode-673003 . 

CA 223 / B . 
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AWARD 


This is an industrial dispute referred to this Tribunal for adjudication 
by Government of Kerala By Order No. G. O. Rt. 1012 /79/ L & H dated 
18-7-1979. The issues referred are the following : 
1. Merge the dearness allowance to the wages and then enhance the 

wages to the 25 % 
2. Equaldearness allowance shall be allowed to theworkmen and the 

staff members and that based on the working days dearness 

allowance shall be calculated . 
3. Increase night allowance to Rs. 2 . 
4. Increase the number of Festival Holidays from seven to ten . 
5. Allow one weightage for every ten years of completed service . 
6 . Provide employmentfacilities to the dependence of the workmen . 
7 . Allow tools allowance to those workmen who are bringing tools to 

the extend of fifty paise per tools . 
8 Allow two sets of uniforms to each workman per annum . 
9. Allow fresh piece rate to workers who are asking Tables and 

Chairs. 
10. Management of the Canteen shall be entrusted to the elected 

representative and enhance subsidies by the management. 
11. Categories the workmen according to their skill and rectify discre 

pancies that erept in it very earlier. 
12. Allow thirty five percent Bonus for the year 1976 and 1977. 

13. During Night Shift allow Rs. 3 per workmen as canteen allowance. 
2. In pursuance to notice parties appeared and filed statement and 
counterstatement and adduced oral evidence on behalf of union and docu 
mentary evidence on behalf of themanagement. 

3. It is now conceded that the minimum wages fixed for the industry has 
enabled the workers to draw more wags. This they are getting now , and 
hence the issues 1 and 2 have only the releyance of the limited question 
of considering what should be the increase to be given for the period 
from the date of reference till the date from which the enhanced 
minimum wages are paid . The revised enhanced wages are being given 
from August, 1980. This is being said so because the enhanced minimum 
wages are much more than what the union demanded in this case. 
The management counsel points out that because of scarcity of raw 
materials they are facing a critical period and they are not able to give 
enough work 

They also say that this unit cannot be compared with other 
units. Taking these facts in to consideration it is ordered that themanagement 
shall pay an amount of Rs. 100 for this period to each permanent worker as 
an ex -gratia,towards the claim for the enhancement of wages for this period . 
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4. Issue No. 3 & 13. Issue No. 3 is being considered along issue No. 13. 
Under these issues the union has stated that those who are working in night 
shift have to travel without the convenence of adequate public conveyance 
and also in the absence of canteen . For these two reasons they want a night 
allowance of Rs. 2 and Rs. 3 as canteen allowance. They have given the 
reasons also . It is conceded by the management that during the night time 
the canteen is not working and in the canteen they are giving food on subsi 
dised rates . For the simple reason that some workers allotted to do night 
work they are not to suffer out of this. So they are to be paid at the rate of 
Rs. 2 . This is payable to all workers who work at night. No night allow 
ance is being introduced . 

5. Issue No. 4. The Union has demanded the increase of existing 
national and festival holidays. It is pointed out by them that they are giving 
only 3 national holidays, i. e. May, Independance day and Republic day 
and 5 festival holidays, viz . Desami, Varakkal Vavu , Onam and two days for 
Vishu. The Muslim workers are allowed to adjust Bakrid and Ramzan with 
Onam and Vishu . It is stated that other industries are giving more holi 
day . The management says that they cannot give more holidays. Taking 
into consideration the fact that for Vishu they have given two days the 
management shall give two days also for Onam . 

6. Issues 5 to 11 . These issues are considered together. In view ci 
the additional burden caused to the management by the introduction of nev: 
rates of wages under the minimum wages Act I find that the workers are not 
entitled to any relief. 

7. Issue No. 12. The issue regarding bonus for the years 1976 and 
1977 is reported to have been settled . 

I pass this award as stated above. 


Calicut, 
28-8-1981. 


R.K. VENU NAYAR , 
Industrial Tribunal, Calicut. 


Append x 


Witnesses examined on the side of the Unions: 


WW1. Venugopalan Nair 
WW2. Achuthan , M. 
WW3. Velayudhan kutty, P. 
WW4. Peethambara Menon 
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Documents marked on the side of the Untons : 

WI. Letter dated 13-9-1977 of Secretary , Std . F. Co. W. Association . 
W2. Letter dated 2-2-1976 and 31-5-1977 of Kde. Tlk . Earcha M. Th. 

Union . 
W3. Memorandum of settlement, between Malabar Plywood Works & 

their workmen . 
W4. Letter dated 13-2-1981 of Malabar Plywood Works, Feroke, 
Documents marked on the side of the management : 

MI. Memorandum of settlement dated 12-4-1973. 
M2. 

Do. 

31-10-1977. 
M3. 

Do. 

22-5-1980 . 
M4 . 

Do. 

10-12-1977 . 
Do, 

30-7-1976 . 
M6 . Do. 

19-5-1973. 
Names of unskilled workers 


M5 . 


M7. 
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GOVERNMENT OF KERALA 
Public Works & Electricity ( A ) Department 

NOTIFICATION 
No. 11516 /A1/81/ PW & E . 

Dated , Trivandrum , 2nd December 1981 
The following is the select list, as approved by Government, of officers 
for promotion to the category of Superintending Engineers for the year 1980 
(supplementary) and 1981-82 in the Public Works Department prepared 
lay the Departmental Promotion Committee. 

SELECT LIST 
1980 (Supplementary) 

Sri R. Ramachandran Nair 
1981-82 

1. Sri V. Nataraja Pillai 
2 . M.Narayana Pillai 
3 . K. R. Krishna Pillai 
4 . V. Sankara Iyer 
5 . V. Sankaranarayana Pillai 
6 . P. V. Antony 
7 . M. Ahamed Kalnad 
8 . P. V. Krishna Warrier 
9 . O.M. Abdul Karim 
10 . A. John Cherian 
11. 

C. Mohammed 
12 . P. A. Kumaran 
13 . V. K. Vasudevan 
14 . P. Koshy Abraham 
15 , P.I.K.Nambiar 
16 . P. Narayana Menon 
17 . C. H. Bharathan 
18 . T. S. Mony 

V. Jacob John 
20 . V. Narayana Menon 

J. S. JESUDHASAN , 
Special Secretary to Government, 
Public Works Department & 
Convener, Departmental 
Promotion Committee. 
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33 


99 


92 


93 


92 


19 . 


59 


9 ) 


G. 1985 


G196 
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GOVERNMENT OF KERALA 
Revenue (T ) Department 

NOTIFICATION 


G. O. (Ms.) 1221 /81/RD . 

Dated , Trivandrum , 3rd December 1981 . 
It is hereby notified for the information of the public that the existing villages shown in the Schedule 
appended will be bifurcated as shown against each with immediate effect. 

By order « f the Governor 
C. K. K. PANICKER, 

Special Secretary 
SCHEDULE 


Name of Name of 
District Taluk 


Name of 
existing 
Village 

( 3 ) 


Names of 
bifurcated 

Village 


Areas included in the 

new Villages 


Headquarters 


(1 ) 


(2 ) 


(5 ) 


(6 ) 


Quilon 


Kottarakkara 


Chadaya 
mangalam 


Chadaya 
mangalam 
Nilamel 
Quilon 


. 


Chadaya 
mangalam 

Nilamel 
Quilon 


Quilen 


Quilon 


All wards in Chadayamangalam 

Panchayat 
All wards in Nilamel Panchayat 
Uliyacovil North , Uliyacovil Middle , 
Uliyacovil 

South , Asraman 
North , Asramam Middle, 
Asramam West, Asramam South , 
Pattathanam West, Cantonment 


Quilon 


(1 ) 


(2 ) 


( 3 ) 


( 4 ) 


(5 ) 


Quilon 


Quilon 


Quilon 


Quilon South , Cantonment North , 

Vadakkumbhagom , Andamukkom , 
Thamarakulam , Pallithottam , 
Beach East, Beach South , Beach 
North , Kottakkakom , Palace, 
Thevally , Cutcherry , Kaikulan 
gara North , Kaikulangara East, 
Kaikulangara West, Thangassery 
Punnathala South , Punnathala 
North Mulankadakom , 
Kureepuzha East, Kureepuhza 
West, Manayilkulangara Wards 

of Quilon Municipality. 
Sakthi All 

wards 

of Sakthikulangara Sakthi 
kulangara Pancheyat 

kulangara 
Thekkum All wards in Thekkumbhagom Thekkum 
bhagom Panchayat 

bhagom 
Neendakara All wards in Neendakara Panchayat Neendakara 
Aranmula Arrattupuzha , Malakkara , Laba , Arann ula 

Edayaranmula , Edasserimala 

Karas 
Kidangan Neervilakom , Kurichimuttom Kotta , Kidangannur 

Vallana , Kidangannur Karas 
Kuthirapanthi, Vadayar, Beach , 

Alleppey 
West Zecharia Bazar, 

Lajnath , 
Alisseri, Vellakkinar, Puthanan 
gadi Municipal Market, Factory 
and Sea view , Municipal wards 


Quilon 


Karunagapally. Thekkum 

bhagom 


Alleppey 


Chengannur 


Aranmula 


nur 


Alleppey 


Ambalapuzha 


Alleppey 


Alleppey 


Alleppey Kalarkode , Pazhaveedu , Palace , Olannana 
East Thiruvampadi, C hu ngân, 

kavu 
Thirumala Mullakkal and Nelaru 
Trophy Municipal wards and 
also the portion of the Punnapra 
Panchayat 
arca already 
included in the former Alleppey 

Village. 
Kottayam Kanjirappally Erumely Erumely Survey Nos. 380/ 1A , 1B , 381/1, Puthen 

North 382/1, 383/1 , 384/1 to 384/5 , chantha 

385/1 
Erumely Survey Nos. 321 to 379/10 

Erumely 
South 
Kottayam Kanjirappally Poonjar Poonjar Survey Nos. 1 to 2466 , 2893 to 2999 , Poonjar 
Thekkekara Thekkekara 3343 to 3512 

Thekkekara 
Koottikkal Survey Nos. 2467 to 2892, 3000 to Koottikkal 

3342 
Ernakulam Alwaye Alwaye Alwaye Edathala Panchayat Survey Nos. 574 Alwaye 

East 

to 939 Keezhmad Panchayat 
Survey Nos. 1 to 198 , 504 to 573 , 

940 to 993 
Alwaye 

Choornikkara Panchayat Survey Alwaye 
West Nos. 282 to 284, 286 to 293, 296 

to 503 
Alwaye Municipality Survey Nos. 

199 to 281, 285 , 294, 295 
Karumalloor Panchayat Survey 

Nos. 1 to 51/6 
Kadangalloor Panchayat Survey 
Nos 264 to 324/5 


(1) 


( 2 ) 


Cannanore Hosdurg 


Cannanore Taliparamba 


( 3 ) (4 ) ( 5) 

(6 ) 
Panathady Kallar Survey Nos. 1 to 158 , 162 to 203, Kallar 

212 , 273/10 , 273/14 , 274/1, 2, 3, 
33 , 34 , 35 , 36 , 37 , 43, 372 to 375, 

391 and 434 
Panathady Survey Nos. 159 to 161, 209 to 211, Panathady 

213 to 272 , 273/1, 2 , 3 , 4 , 5 , 6 , 7 , 
8 , 9 , 273/11, 12 , 13 , 274/4 to 
274/32, 274/38 , 39 , 40 , 41, 42, 44 
274/45 , 275 to 371, 376 to 390 , 

392 to 399, 400 to 433 
Eruvessy Payyavoor Payyavoor Desom 

Payyavoor 
Eruvessy Eruvessy Desom 

Chemperi 
Naduvil Vellad Ward Nos. 9 and 10 of Naduvil Karuvanchal 

Panchayat, Parts of Ward Nos. 7 , 
8 , 9 and 10 of Alakode Pancha 
yat, Ward Nos . 3 and 4 of 

Udayagiri Panchayat 
New Naduvil Ward No. 1 to 8 ofNaduvil Pancha- Naduvil 

yat 
Thadi 

Thimiri Thalavil, Thadikadavu and Eruvatty 
kadavu 

Thimiri Desoms 
Alakode Arangam Deasom 

Alakode 


Cannanore Taliparamba 


Cannanore Taliparamba 
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GOVERNMENT OF KERALA 
Law ( Legislation -Publication ) Department 

NOTIFICATION 
No. 1476/Leg. Pbn . 2 /81/Law . Dated , Trivandrum , 5th February 1981. 

The following Act of Parliament, published in a Gazette of India 
Extraordinary, Part II , Section 1, dated the 10th December, 1980 is hereby 
republished for general information . The Bill as passed by the Houses of 
Parliament received the assent of the President on the 10th December, 1980. 

By order of the Governor, 
K. VISWANATHAN NAIR , 
Special Secretary (Law ). 


THE HIGH COURT AND SUPREME COURT JUDGES (CONDI: 
TIONS OF SERVICE ) AMENDMENT ACT, 1980 

(57 of 1980 ) 

An 

Act 
further to amend the High Court Judges (Conditions of Service ) 
Act, 1954, and the Supreme Court Judges (Conditione of Service ) 

Act, 1958 
Be it enacted by Parliament in the Thirty-first Year of the Republic 
of India as follows : 


CHAPTER I 

PRELIMINARY 
1. Short title .-- This Act may be called the High Court and 
Supreme Court Judges (Conditions of Service ) Amendment Act, 1930 . 

CHAPTER 
AMENDMENT OF THE HIGH COURT JUDGES (CONDITIONS OF SERVICE ) 

Act, 1954 
2. Amendment of section 2. - In section 2 of the High Court Judges 
(Conditions of Service) Act, 1954 (28 of 1954 ) (hereafter in this Chapter 
G. 229 
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referred to as the High Court Judges Act), in clause (h ) of subsection (1). 
for sub -clause (ii), the following sub -clause shall be substituted , wamely : 

" ii ) the amount, actually taken , of each period of leave on full 
allowances at a rate equal to the monthly rate of the salary ;" . 

3. Amendment of section 9.-- In section 9 of the High Court Judges Act, 
to subsection (1), the following proviso shall be added , namely: 

“ Provided that where leave on full allowances is granted to a 
Judge on medical certificate , the monthly rate of leave allowances shall, 
for the first one hundred and twenty days of such leave , be a rate equal. 
to the monthly rate of his salary ." . 

4. Amendmentof sections 14 and 15. - In the High Court Judges Act, in 
the Explanation to section 14 and in section 15 , for the words " pensionable 
civil post " , wherever they occur, the words " pensionable post” shall be 
substituted and shall be deemed always to have been substituted . 

5. , Insertion of new section 22D . - After section 22C of the High Court 
Judges Act, the following section shall be inserted and shall be deemed to 
have been inserted with effect from the 1st day of April, 1975 , namely: 

22D . Exemption from liability to pay income tax on certain perquisites or 
allowance received by a Judge .-- Notwithstanding anything contained in the 
Income- tax Act, 1961, (43 of 1961), 

(a ) the value of rent- free official residence provided to a Judge 
under subsection ( 1) of section 22A ; or 

(b ) the allowance paid to him under subsection (2) of that 
section , 
shall not be included in the computation of his income chargeable 
under the head “ Salaries" under section 15 of the Incorne- tax Act, 
1961. . 

6. Amendment of First Schedule .-- In the First Schedule to the High 
Court Judges Act, 

(a) in paragraph 1 of Part I, for the words " pensionable civil 
post" , at both the places where they occur, the words " pensionable 
post" shall be substituted and shall be deemed always to have been 
substituted ; 

(b ), in paragraph 1 of Part III , the words " civil pensionable 
post" , the words “ pensionable post” shall be substituted and shall be 
deemed always to have been substituted . 

CHAPTER III 
AMENDMENT OF THE SUPREME COURT JUDGES (CONDITIONS OF SERVIEB ) 

Act, 1958 
7. Amendment of section 2. - In section 2 of the Supreme Court Judges 
.ditions of Service) Act, 1958 (41 of 1958 ) (hereafter in this Chapter 
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referred to as the Supreme Court Judges Act), in clause (b ), for sub -clause 
( iii), the following sub -clause shall be substituted , namely: 

" (iii) the amount, actually taken , of each period of leave on full 
allowances at a rate equal to the monthly rate of the salary;" . 

8. Amendment of section 9. - In section 9 of the Supreme Court Judges 
Act, to subsection (1), the following proviso shall be added , namely: 

“ Provided that where leave on full allowances is granted to a Judge 
on medical certificate, the monthly rate of leave allowances shall, for 
the first one hundred and twenty days of such leave, be a rate cqual to 
the monthly rate of his salary ." . 

9. Amendment of sections 13 and 14 and Schedule.-- In the Supreme Court 
Judges Act, in the Explanation to section 13, in section 14 , in paragraph I of 
Part I, and in paragraph of Part III, of the Schedule, for the words 
“ pensionable sivil postº , wherever they occur, the words " pensionable post" 
shall be substituted and shall be deemed always to have been substituted , 

10. Insertion of new section 23D . - After section 23C of the Supreme 
Court Judges Act, the following section shall be inserted and shall be deemed 
to have been inserted with effect from the 1st day of April, 1975, namely: 

23D . Exemption from liability to say income-tex on certain perquisites 
received by a Jadgi.- Votwithstanding anytbing contained in the Income 
tax Act, 1961 (43 of 1961), the value of rent- free official residence 
provided to a Judge under subsection (1) of section 23 shall not be 
included in the computation of his income chargeable under the head 
" Salaries" under section 15 of the Income-tax Act, 1961. . 
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கேரள அரசு 
சட்டம் ( சட்டம் இயற்றல் - சி ) துறை 

அறிவிக்கை 
எண் . 1701 / சட்டம் இயற்றல் (சி ) 1/80/ சட்டம் . 

1980 பெப்ருவரி 5 
திருவனந்தபுரம் , 

1901 மாகா 16 
1980 பெப்ருவரி 5 - ம் நாளன்று ஆளுநரால் அவசர விளம்பர அறிவிக்கை 
செய்யப்பட்ட பின்வரும் அவசரச் சட்டம் பொதுத் தகவலுக்கென இதன்மூலம் 
பிரசுரம் செய்யப்படுகின்றது . 

ஆளுநர் ஆணைப்படி , 
கெ . விஸ்வநாதன் நாயர் , 
தனிச் செயலாளர் . 

( சட்டம் ) 
The Kerala University (Amendment) Ordinance, 1980 

1980 - ன் அவசரச் சட்டம் எண் 1 
1980 - ன் கேரள பல்கலைக்கழக (திருத்த ) அவசரச் சட்டம் 
இந்தியக் குடியரசின் முப்பத்தொன்றாவது ஆண்டில் கேரள ஆளுநரால் 
அவசர விளம்பர அறிவிக்கை செய்யப்பட்டது . 

1974 - ன் கேரள பல்கலைக்கழகச் சட்டத்தை மேலும் திருத்துவதற்கான ஒரு 
அவசரச் சட்டம் . 

தோற்றுவாய்.-- கேரள மாநில சட்டமன்றப் பேரவை கூட்டத்தொடரில் 
இல்லா திருப்பதாலும் உடனடி நடவடிக்கை எடுக்கத் தேவையான சூழ்நிலைகள் 
நிலவிலுள்ளனவென்றுக் கேரள ஆளுநர் திருப்தியுறுவதாலும் , 

எனவே , இப்போது , இந்திய அரசியலமைப்பின் விதி 213- ன் உட்பிரிவு (1 )-ன் 
மூலம் வழங்கப்பட்ட அதிகாரங்களைப் பயன்படுத்திக் கேரள ஆளுநர் கீழ்க் 
காணும் அவசரச் சட்டத்தை விளம்பர அறிவிக்கை செய்ய மனமுவந்துள்ளார் : 

1. சுருக்கத் தலைப்பும் ஆரம்பமும்.- ( 1 ) இது 1980- ன் கேரள பல்கலைக் 
கழக ( திருத்த ) அவசரச் சட்டம் என அழைக்கப்படலாம் . 

( 2 ) இது உடனடி அமலுக்கு வரும் . 
2. 1974- ன் 17- ம் சட்டத்தைத் தற்காலிகமாகத் திருத்துதல் .-- இந்த 
அவசரச் சட்டம் அமல் செய்யப்படும் காலத்தில் (இதன் பின்னர் முதற் சட்ட 
மெனக் குறிப்பிடப்படும் ) 1974 - ன் கேரள பல்கலைக்கழகச் சட்டம் ( 1974- ன் 
17- ம் சட்டம்) பிரிவு 3- ல் குறிப்பிடப்பட்டுள்ள திருத்தங்களுக்குட்பட்டு 
பயனுடைத்தாகும். 

3. பிரிவு 22 - ன் திருத்தம் . - முதற் சட்டத்தின் பிரிவு 22 - ன் துணைப்பிரிவு 
( 1 )-ல் இரண்டாவது காப்பு வாசகத்திற்குப்பின் கீழ்க்காணும் காப்பு வாசகம் 
இணைக்கப்படவேண்டும் , அதாவது : 

“ எனினும் , அலுவலால் உறுப்பினரல்லாத ஒரு உறுப்பினர் , அவரது 
பதவிக்காலம் முடிவுறுவது எவ்வாறிருப்பினும் , அவரது வாரிசுதார் தேர்ந் 
தெடுக்கப்படுவதுவரை பதவியில் தொடரவேண்டும். ” 

ஜோதி வெங்கடசெல்லம் , 

ஆளுநர் , 
G. 725/ V . 
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PART I 

Section iil 
கேரள அரசு 
சட்டத் துறை 

அறிவிக்கை 
எண் 3823 /சட்டமியற்றல் சி 1 / 80 /சட்டம் - 

1980 மார்ச் 24 
திருவனந்தபுரம் , 

1902 சைத்ரா 4 
கேரள சட்டமன்றத்தின் பின்வரும் சட்டம் பொதுத் தகவலுக்கென 
இதனால் பிரசுரிக்கப்படுகிறது . சட்டமன்றப் பேரவையினால் நிறைவேற்றப்பட்ட 
ம சாதாவிர்கு 1980 மார்ச் 22- ம் நாள் , ஆளுநரின் ஒப்பு தல் கிடைக்கப்பெற்றது 

ஆளுநர் ஆணைப்படி , 
கெ . விஸ்வநாதன் நாயா , 
தனிச் செயலாளர் . 

( சட்டம் ) 
The Kerala University (Amendment ) Act , 1980 

1980 - ன் 2 -வது சட்டம் 
1970- ன் கேரள பல்கலைக்கழக (திருத்த ) சட்டம் 
1974- ன் கேரள பல்கலைக்கழக சட்டத்தினை மேலும் திருத்துவதற்கான ஒரு 
சட்டம் . 

தோற்றுவாய் .-- இதன் பின்வரும் நோக்கத்திற்காக 1974 - ன் கேரள பல்கலைக் 
கழகச் சட்டத்தினை ( 1974 - ன் 17 ) மேலும் திருத்துவது உகந்த தாகையால் , 

இது இந்தியக் குடியரசின் முப்பத்தொன்றாவது வருடத்தில் பின்வருமாறு 
சட்டமாக்கப்படட்டும் : 

1. சுருக்கத் தலைப்பும் தொடக்கமும்.- (1 ) இச்சட்டம் 1980 - ன் கேரள 
பல்கலைக் ஈழக (திருத்த ) சட்டம் என்று அழைக்கப்படலாம் . 

( 2 ) இது 1980 பெப்ருவரி 5 - வது நாள் அமலில் வந்திருப்பதாகக் கருதப் 
படும் . 

2. பிரிவு 22 - ன் திருத்தம்.- (இதன் பின்னர் முதற் சட்டம் எனப்படும் ) 
1974- ன் ( கரள பல்கலைக்கழகச் சட்டத்தின் (1974 - ன் 17 ) பிரிவு 22- ன் துணைப் 
பிரிவு (1 ) -ல் இரண்டாவது காப்பு வாசகத்திற்குப் பின்னா , கீழ்க்காணும் காப்பு 
வாசகம் புகுத்தப்படவேண்டும் , அதாவது : 

“ எனினும் கூட அலுவலால் உறுப்பினர் அல்லாத ஒரு உறுப்பினர் அவரது 
பதவிக்காலம் முடிவுற்ற பின்னரும் அவரது பின்காமி தேர்ந்தெடுக்கப்படுவதுவரை 
பதவி வகிப்பார் . " 

3. ரத்தாதலும் தவிர்ப்பும் .- ( 1 ) 1980 - ன் கேரள பல்கலைக்கழக (திருத்த ) 
அவசரச் சட்டம் (1980 - ன் 1 ) இதனால் ரத்து செய்யப்படுகிறது . 

( 2) அவ்வாறு ரத்து செய்யப்பட்டபோதிலும் மேற்சொன்ன அவசரச் 
சட்டத்தினால் திருத்தப்பட்ட முதற் சட்டத்தின் கீழ் உண்டுபண்ணப்பட்ட 
ஏதேனும் காரியம் அல்லது மேற்கொள்ளப்பட்ட ஏதேனும் செயல் இந்தச் 
சட்டத்தினால் திருத்தப்பட்ட முதற் சட்டத்தின் கீழ் உண்டுபண்ணப்பட்டிருப் 
பதாக அல்லது மேற்கொள்ளப்பட்டிருப்பதாகக் கருதப்படும் . 


G. 798/V . 
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Section iii 
கேரள அரசு 
சட்டம் (சட்டமியற்றல்- எ ) துறை 

அறிவிக்கை 
எண் . 18702 -சட்டமியற்றல் ( எ ) 1 / 80 /சட்டம் . 

1981 ஜனுவரி 16 
திருவனந்தபுரம், 

1902 பௌஷா 26 
கேரள மாநில சட்டமன்றத்தின் மீன்வரும் சட்டம் பொதுத் தகவலுக்கென 
இதனால் பிரசுரம் செய்யப்படுகிறது . சட்டமன்றப் பேரவையினால் நிறைவேற்றப் 
பட்டவாறான இந்த மசோதா , 1981, ஜனுவரி 15 - ம் நாள் ஆளுநரின் ஒப்புதல் 
கிடைக்கப்பெற்றது . 

ஆளுநர் ஆணைப்படி , 

எம் . ஹமீது ஹசன் , 

சட்ட இணைச் செயலாளர் ! 
The Kanam Tenancy Abolition (Amendment) Act, 1980. 

1981 - ன் சட்டம் எண் 8 
1980- ன் காணம் குடிவாரம் ஒழிப்பு (திருத்த) சட்டம் 
1976 - ன் காணம் குடிவாரம் ஒழிப்புச் சட்டத்தினை மேலும் 

திருத்துவதற்கான ஒரு சட்டம் . 
தோற்றுவாய்.- இதன் பின் வரும் நோக்கத்தின் பொருட்டு , 1976 - ன் 
காணம் குடிவாரம் ஒழிப்புச் சட்டத்தினை மேலும் திருத்துவது உகந்த தாகையால் , 

இது, இந்தியக் குடியரசின் முப்பத்தொன்றாவது வருடம் பின் வருமாறு சட்ட 
மாக்கப்படட்டும் : 

1. சுருக்கத் தலைப்பும் தொடக்கமும்.- ( 1 ) இந்தச் சட்டம் 1980 - ன் காணம் 
குடிவாரம் ஒழிப்பு (திருத்த ) சட்டமென அழைக்கப்படலாம் . 

( 2 ) இது 1970 ஜனுவரி 1 - ம் நாள் அமலுக்கு வந்திருப்பதாகக் கருதப்பட 
வேண்டும் . 

2 . பிரிவு 15 - ன் திருத்தம் .-- (இதன் பின்னர் முதற் சட்டமென அழைக்கப் 
படும் ) 1976 - ன் காணம் குடிவாரம் ஒழிப்புச் சட்டத்தின் (1976 - ன் 15 ) பிரிவு 
15 - ன் துணைப்பிரிவு (2 ) -ல் “ 1979 " என்ற எண்களுக்குப் பதிலாக “ 1981 ” எனும் 
எண்கள் இடப்படவேண்டும் . 

3. சட்டநீக்கமும் தவிர்ப்பும் .- ( 1 ) 1980 - ன் காணம் குடிவாரம் ஒழிப்பு 
( திருத்த) அவசரச் சட்டம் (1980 - ன் 11 ) இதனால் சட்டநீக்கம் செய்யப்படுகிறது : 

( 2 ) அத்தகைய சட்டநீக்கம் செய்யப்பட்டபோதிலும் , மேற்சொன்ன 
அவசரச் சட்டத்தால் திருத்தப்பட்ட முதற் சட்டத்தின் கீழ் செய்யப்பட்ட 
ஏதேனும் செயல் அல்லது மேற்கொள்ளப்பட்ட ஏதேனும் நடவடிக்கை இந்தச் 
சட்டத்தால் திருத்தப்பட்ட முதற் சட்டத்தின் கீழ் செய்யப்பட்டிருப்பதாகவோ 
அல்லது மேற்கொள்ளப்பட்டிருப்பதாகவோ கருதப்படவேண்டும் . 


G. 389 
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Section iii 
கேரள அரசு 
சட்டம் (சட்டமியற்றல் -சி ) துறை 

அறிவிக்கை 
எண் 18730 சட்டமியற்றல் சி -2 / 80 / சட்டம் . : 

1981 ஜனுவரி 16 
திருவனந்தபுரம் , 

1902 பௌஷா 26 
கேரள மாநில சட்டமன்றத்தின் பின்வரும் சட்டம் பொதுத் தகவலுக்கென 
கெனால் பிரசுரிக்கப்படுகிறது . சட்டமன்றப் பேரவையினால் நிறைவேற்றப்பட்ட 
வான இந்த மசோதா, 1981 ஜனுவரி 15- ம் நாள் ஆளுநரின் ஒப்புதல் கிடைக்கப் 
பெற்றது. 

ஆளுநர் ஆணைப்படி , 

எம் . ஹமீது ஹசன் , 

சட்ட இணைச் செயலாளர் . 
Thc Kerala Mfunicipalitics ( Amendment ) Act , 1980 

1981 - ன் சட்டம் எண் 4 


1980- ன் கேரள முனிசிப்பாலிட்டிகள் (திருத்த ) சட்டம் 
1960- ன் கேரள முனிசிப்பாலிட்டிகள் சட்டத்தினை மேலும் 

திருத்துவதற்கான ஒரு சட்டம் . 
தோற்றுவாய்.--இதன் பின்வரும் நோக்கத்தின் பொருட்டு , 1960- ன் கேரள 
மூனிசிப்பாலிட்டிகள் சட்டத்தினை மேலும் திருத்துவது உகந்ததாகையால் , 

இது இந்தியக் குடியரசின் முப்பத்தொன்றாவது வருடம் பின்வருமாறு சட்ட 
பாக்கப்படட்டும் : 

1. சுருக்கத் தலைப்பும் தொடக்கமும்.- ( 1 ) இந்தச் சட்டம் 1980- ன் 
கேரள முனிசிப்பாலிட்டிகள் (திருத்த) சட்டமென அழைக்கப்படலாம் . 

( 2 ) இது 1980 , செப்டம்பர் 30 - ம் நாள் அமலுக்கு வந்திருப்பதாகக் 
கருதப்படவேண்டும் . 

2. பிரிவு 412 - ன் திருத்தம்.- (இதன் பின்னர் முதற் சட்டமென அழைக்கப் 
படும் ) 1960- ன் கேரள முனிசிப்பாலிட்டிகள் சட்டம் (1961 - ன் 14 ) பிரிவு 412 - ன் 
துணைப்பிரிவு (2 )-ல் “ முப்பது மாதங்கள் எனும் வார்த்தைகளுக்குப் பதில் 
" நாற்பத்தைந்து மாதங்கள் ” எனும் வார்த்தைகள் இடப்படவேண்டும் . 

3. சட்டநீக்கமும் தவிர்ப்பும் .-- (1 ) 1980- ன் கேரள முனிசிட்பாலிட்டிகள் 
(திருத்த) அவசரச் சட்டம் (1980- ன் 5 ) இதனால் சட்டநீக்கம் செய்யப்படுகிறது . 

( 2 ) இத்தகைய சட்டநீக்கம் உள்ளபோதிலும் , மேற்சொன்ன அவசரச் 
சட்டத்தினால் திருத்தப்பட்ட முதற் சட்டத்தின் கீழ் செய்யப்பட்ட எந்தச் 
செயலும் அல்லது மேற்கொள்ளப்பட்ட ஏதேனும் நடவடிக்கையும் இந்தச் 
சட்டத்தினால் திருத்தப்பட்ட முதற் சட்டத்தின் கீழ் செய்யப்பட்டிருப்பதாகவோ 
அல்லது மேற்கொள்ளப்பட்டிருப்பதாகவோ கருதப்படவேண் ம் . 
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Section iv 


GOVERNMENT OF KERALA 
Home (SSB ) Department 

NOTIFICATION 
G. O. (Ms.) No. 133 /81 /Home. Dated , Trivandrum , 23rd September 1981, 

S. R. O. No. 1449 /81. - Whereas the places specified in the schedule 
below are of vital importance to the country ; 

And whereas information with respect thereto or the destruction or 
obstruction thereof or interference therewith would be useful to an enemy ; 

Now , therefore, in exercise of the powers conferred by sub -clause (a ) 
of clause (8 ) ofsection 2 of the Indian Official Secrets Act, 1923 (Central 
Act 19 of 1923 ), read with the Notification S. O. No. 1285 dated the 4th 
May, 1963 of the Ministry of Home Affairs , Government of India , the 
Government of Kerala hereby declare the places specified in the schedule 
below to be prohibited places for the purpose of the said Act, and direct 
that a copy of this notification in English and Malayalam versions be affixed 
to the said places. 


SCHEDULE 


District - Ernakulam . 


Taluk - Cochin . 
Locality/Village - Willingdon Island. 
Tana/ Police Station - Harbour Police Station . 
Name of place - Cochin Harbour . 


Serial 
Number 


Name of 
installation 


Boundary or other description 

of the area 

(3) 


( 2) 


1 . 


Ernakulam 

Wharf 0.9 


North - East - Backwaters of Ernakulam Channel 

extending 100 into channel from Quay edge . 
South East:-High compound wall. 
South West:-High compound wall and firstmain 

road . 
North West:-- Compound wall of Ernakulam 

Wharf. 


G 189 ) 


2 


( 1 ) ( 2 ) 

( 3) 
2. North Goods Shed South West :-Backwaters of Mattancherry 

and Marshalling Channel extending 100 into the channel from 
Yard 

reclamation wall. 
North West:-Masonry drain 
South East:-Ferry road leading to Terminus 

Jetty 
North East: – Masonry drain running parallel to 

the railway line on the north east side of the 

goods shed . 
3. South Goods Shed North : --Cochin Harbour Terminus Railway 

and Marshalling Station 
Yard 

East: Bristow Road 
South :—Mattancherry Halt Railway Station 
West:-Harbour Road and compound wall of 

Food Corporation 
4 . Administrative Sout West:-High compound wall of new Power 

Block of Executive House 
Engineer (Electri- North West - Compound wall 
cal) near Fire North East:-Low compound wall 
Station 

South East:-Compound wall. 
5 . South Coal Berth North :—Mattancherry Wharf 
and MURAF East:-15 towards east from centre of Railway 

line near the backwaters. 
South :-Dry Rock compound wall 
West:—Backwaters of Mattancherry Channel 

extending 100 into the channel from the Jetty 

head . 
6. Administrative North West: Backwaters of Ernakulam Channel 
Office of Cochin 

extending 100 into the channel from the 
Port Trust 

reclamation wall 
North East : Do. do . 
South West:-Compound wall of Malabar Hotel 
South East:-- Compound wall along Malabar 

Road 
7. North Coal Berth South West:-Backwaters ofMattancherry 
and B.T.P. 

Channel extending 100 into the Channel from 

jetty heads 
South East:-Backwaters extending upto 

the 
north east side of the timber pond in the 

Mattancherry channel. 
North West:-Backwaters extending upto the 

north west side of the Port lunch shed 
North East :-N. C. B. Road parallel to the re 

clamation wall . 


area 


3 


( 1) ( 2 ) 

( 3 ) 
8. North Goods Shed South West: -Backwaters ofMattancherry 

and Marshalling Channel extending 100 into the channel from 
Yard at Low reclamation wall 
Wharf 

North West:—Masonry drain 
South East:-Ferry Road leading to Terminus 

Jetty 
North East:-Mosonry drain running parallel to 

the railway line on the north east side of the 

goods sheds. 
9. Wireless Station North East:-Port Staff Quarters and compound 
and Signal 

wall 
Station 

South East :- 1st Cross Road 
South West — Port Staff Quarters 

North West:-Port Staff Quarters. 
10 . Fire Station North East:-Barbed wire fencing and Harbour 

Road 
South East:-Ferry Road 
North West:-Compound wall of New Power 

House 

South West:-Barbed wire fencing 
11. Indian Oil North East:-Compound wall along Harbour 
Installation 

Road 
South East:-Compound wall 
North West: -Compound wall 

South West : -- Compound wall . 
12 . Overhead Water South :-Barbed wire fencing and Port Staff 

Tank at leasing Quarters 
area 

West: Do. do. 
North :-Barbed wire fencing along Hospital 

Road 
East :-- 2nd Main Road . 


Explanatory Note 
( This does not form part of the notification but is intended to give its 
general purport). 

It is considered necessary that the places mentioned in the schedule 
should be declared as prohibited place under the Indian Official Secrets 
Act, 1923, since they are of national importance. The above notification 
is intended to achieve this object, 


. എസ്. ആർ. ഒ. നമ്പർ 1449/ 81. - താഴെ പട്ടികയിൽ പറഞ്ഞിരിക്കുന്ന 
സ്ഥലം രാജ്യത്തിന് മർമ്മ പ്രധാനമായതിനാലും; 

അതു സംബന്ധമായ വിവരം നൽകുകയോ അഥവാ അതു നശിപ്പിക്കു 
കയോ അതിന് പ്രതിബന്ധം സൃഷ്ടിക്കുകയോ അഥവാ അതിൽ ഇടപെടു 
കയോ ചെയ്യുന്നത് ഒരു ശീതുവിന് ഉപയോഗപ്രദമായിരിക്കുമെന്നതിനാലും, 

ഇപ്പോൾ , അതിനാൽ കേന്ദ്രസർക്കാർ ആഭ്യന്തരമന്തി കാര്യാലയത്തിന്റെ 
1963 മേയം 4 -ാം തീയതിയിലെ എസ്, 8, 1285 -ാം നമ്പർ വിജ്ഞാപനത്തോടു 
കൂടിചേർത്ത് വായിച്ച പ്രകാരമുളള 1923- ലെ ഇൻഡ്യാ ഔദ്യോഗിക രഹസ്യ 
ങ്ങൾ സംബന്ധിച്ച ആക്ററ് 2 -ാം വകുപ്പ് 8 -ാം ഖണ്ഡം ( ഡി ) ഉപഖണ്ഡം 
മൂലം നൽകപ്പെട്ട അധികാരങ്ങൾ വിനിയോഗിച്ച് കേരള സർക്കാർ പ്രസ്തുത 
ആക്ററിന്റെ ആവശ്യത്തിലേക്കായി താഴെ പട്ടികയിൽ പറ ഞ്ഞിട്ടുളള സ്ഥല 
ങ്ങൾ നിരോധിത (പദേശങ്ങ ളായി ഇതിനാൽ പ്രഖ്യാപിക്കു കയും ഈ 
വി - " ഞാപനത്തിൻറ ഇംഗ്ലീഷിലും മലയാളത്തിലുമുളള 

ഒരു 

പകർപ്പ് 
പ്രസ്തുത സ്ഥലത്തു പതിക്കുന്നതിന് നിർദ്ദേശിക്കുകയും ചെയ്യുന്നു . 


പട്ടിക 


ജില്ല - എറണാകുളം. 

താലൂക്ക് കൊച്ചി, 
പദേശം വില്ലേജ°-വെല്ലിംഗ്ടൺ ദ്വീപ് 
പോലീസ് സ്റേറഷൻ - ഹാർബർ പോലീസ് സ്റേറഷൻ 

സ്ഥലത്തിന്റെ പേര് -- കൊച്ചിതുറമുഖം 
( കമ ഇൻസ്ററലേഷൻറ സ്ഥലത്തിന്റെ അതിരുകൾ അഥവാ 
നമ്പർ പേര 

മററു വിവരണം 
(1 ) ( 2 ) 

( 3) 
1 . 

എ റ ണ ാ ക വ ള വടക്കു കിഴക്ക °: -തുറമുഖ ജട്ടിയുടെ അററത്തു 
വാർഫ് ക്യൂ 9 നിന്നും ചാനലിലേക്ക് 100 

ദൂരം വരുന്ന 
എറണാകുളം ചാനൽ. 
തെക്കു കിഴക്ക് : -ഉയർന്ന പുരയിട മതിൽ, 
തെക്കു പടി ഞ്ഞാറ് : ഉയർന്ന മതിലും ഒന്നാമത്തെ 

മെയിൻ റോഡും, 
വടക്കു പടി ഞ്ഞാറ് :-എറണാകുളം 

വാർഫിൻറ 
അതിർത്തി മതിൽ, 
2 , വടക്കേ ഗുഡ്സ് തെക്കു പടിഞ്ഞാറ് : - റിക്ലമേഷൻ 

മതിലിൽ 
ഷെഡ്ഡും മാർഷ നിന്നും തോട്ടിലേയ്ക്ക് 100 

ദൂരം വരുന്ന 
ലിംഗ് യാർഡും 

മട്ടാഞ്ചേരി ചാനൽ, 
വടക്കു പടിഞ്ഞാറ് : -കരിങ്കല്ലുകൊണ്ടു നിർമ്മിച്ച 
ഓാട് പ 
തെക്കു കിഴക്ക് : - ടെർമിനസ ജട്ടിയിലേക്കുളള 

ഫെറി റോഡ 
വടക്കു കിഴക്ക് : - ഗുഡ്സ് 

ഷഡഡിൻറ 
വടക്കു കിഴക്കേ വശത്തുള്ള റെയിൽവേ ലൈനിന 
സമാന്തരമായി പോകുന്ന കരിങ്കല്ലുകൊണ്ട് 
നിർമ്മിച്ച ഓട്, 


5 


(1) 


(2 ) 


(3 ) 


3 . 


തെക്കേ ഗുഡ്സ് വടക്ക് :-കൊച്ചി ഹാർബർ ചെ 5 ൽ മ ി ന സ 
ഷെഡും മാർഷ റെയിൽവേ സ്റേറഷൻ, 
ലിംഗ് യാർഡും 

കിഴക്ക് :-ബിസൗറേറാ റോഡ്. 
തെക്ക് : -മട്ടാഞ്ചേരി ഹാൾട്ട് റ യ 1 ൽ 9 വ 

സ്റേറഷൻ 
പടി ഞ്ഞാറ് :-ഹാർബർ റോഡും, ഫുഡ് കോർപ്പ 
റേഷൻ പുരയിട മതിലും. 


4 . 


ഫയർ സ്റേറഷനു തെക്കുപടിഞ്ഞാറ് : - പുതിയ പവർഹൗസിൻറ 
സ മ ീ പ മ ) ഉ ള 

ഉയർന്ന പുരയിടമതിൽ 
എക്സിക്യൂട്ടീവ് വടക്കു പടിഞ്ഞാറ് : -പുരയിടമതിൽ . 
എ ൻ ജ 1 നീ യ ർ വടക്കു കിഴക്ക് : - ഉയരം കുറഞ്ഞ 

മതിലും 
( ഇലക്ടിക്കൽ ) ഹാർബർ റോഡും. 
അഡ്മിനിസ്ട തെക്കു കിഴക്ക് :-മതിൽ 
ററീവ് ബ്ലോക്ക് 


5 . 


ത ന ക്ക കോൾ 
ബർത്തും എം . യു . 
ആർ, എ . എഫ്. 
( പദേശവും 


വടക്ക് : - മട്ടാഞ്ചേരി വാർഫ . 
കിഴക്ക് : -കായലിനു സമീപമുളള 

റെയിൽവേ 
ലൈനിന്റെ മദ്ധ്യത്തിൽ നിന്നും കിഴക്കോട്ട് 
15 
തെക്ക് : - ഡയോക്ക് മതിൽ, 
പടി ഞ്ഞാറ്: - ജട്ടിയുടെ തലപ്പത്തു നിന്നും 
ചാനലിലേക്ക് 100 ദൂരം വരുന്ന മട്ടാഞ്ചേരി 
ചാനൽ, 


6. കൊച്ചി തുറമുഖ വടക്കു പടി ഞ്ഞാറ്: റിമേഷൻ മതിലിൽ നിന്ന് 
ട സ ര റ റ ി ന റ ചാനലിലേക്ക 100 

വരുന്ന എറണാകുളം 
അഡ്മിനിസ്ട ചാനൽ, 
ററീവ് ആഫീസ് വടക്കു കിഴക്ക് : 

ടി 

ടി 
തെക്കു പടി ഞ്ഞാറ് : - മലബാർ ഹോ ട്ട ലി ൻറ 
മതിൽ, 
തെക്കു കിഴക്കം :-മലബാർ റോഡിനരികെ കുടി 


യുളള മതിൽ. 


7 . 


പി , യും 


വടക്കേ 

കോ തെക്ക് പടിഞ്ഞാറ് : - ജെട്ടി തലപ്പത്തുനിന്നും 
ബർത്തും ബി ,ററി, ചാനലിലേക്ക്100 വരുന്ന മട്ടാഞ്ചേരി ചാനൽ, 

തെക്കു കിഴക്ക്: - മട്ടാഞ്ചേരി ചാനലിലെ ടിംബർ 
പോണ്ടിന്റെ വടക്കു കിഴക്കുവശം വരെയുളള 
കായൽ, 
വടക്കു പടിഞ്ഞാറ് : - പാ ർ ട്ട ല , ന ച 

ഷ്ഡ്ഡിന്റെ വടക്കു പടി ഞ്ഞാറുവശം വരെ 
യുളള കായൽ, 
വടക്കു കിഴക്ക് : -റിമേഷൻ മതിലിനു സമാന്തര 
മായിട്ടുളള വടക്കേ കൽക്കരി ബർത്ത റോഡ്, 
( എൻ, സി , ബി , റോഡ്) 
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(1) 


( 2 ) 


( 3 ) 


8 . 


105 ദൂരം 


വടക്കേ ഗുഡ്സ്, തെക്കു പടി ഞഞ്ഞാറ് : - റിമേഷൻ മതിലിൽ 
ഷ ഡി എം 

ലോ നിന്നും ചാനലിലേക്ക 

വരുന്ന 
വ ാ ര ഫ 1 ലു ഉള 

മട്ടാഞ്ചേരി ചാനൽ, 
മ ാ ർ ഷ ല 1 . ഗ വടക്കുപടി ഞ്ഞാറ് : -കരിങ്കല്ലുകൊണ്ടു നിർമ്മിച്ച 
യാർഡും 

ഓട, 
തെക്കുകിഴക്ക് : - ടെർമിനസ ജട്ടിയിലേക്കുളള 

ഫെറിറോഡ്. 
വടക്കു കിഴക്ക് : -ഗുഡ്സ് ഷെഡിന്റെ വടക്കു 
കിഴക്കു വശത്തുളള റെയിൽവേ ലെനിന 
സമാന്തരമായി 

പോകുന്ന കരിങ്കല്ലുകൊണ്ട 
നിർമ്മിച്ച ഓട. 


9 . 


ആ ൻ പ 


വയർലസ് സ്റേറ വടക്കു കിഴക്ക് : - പ ാ ർ 5 ° സ് റ റ ) ഫ 
ഷൻ 

ക്വാർട്ടേഴ്സും പുരയിടമതിലും. 
സിഗ്നൽ സ്റേറ തെക്കു കിഴക്ക് :-ഒന്നാമത്തെ ( കാസ് റോഡ്. 
ഷൻ 

തെക്കു പടിഞ്ഞാറ് : - പോർട്ട സ 0 0 0 0 ഫ 0 

ക്വാർട്ടേഴ്സ്. 
വടക്കു പടി ഞഞ്ഞാറ് : - പോർട്ട സ ര റ റ റ ഫ 
ക്വാർട്ടേഴ്സ്. 


10 . 


ഫയർ സ്റേറഷൻ വടക്കു കിഴക്ക് : -ാമ പ ള ള വ ക മ്പ 1 വേലിയും 

ഹാർബർ റോഡും, 
തെക്കു കിഴക്ക് :-ഫെറി റോഡ്. 
വടക്കു കിഴക്ക് : പുതിയ പവർ ഹൗസിൻറ 
മതിൽ. 
തെക്കു പടിഞ്ഞാറ് : മുളളുകമ്പി വേലി. 


11. ഇൻഡ്യൻ ഓയിൽ വടക്കു കിഴക്ക്: - ഹാർബർ റോഡിനരികെ കൂടി 
സ്ഥാപനങ്ങൾ 

യുളള മതിൽ. 
തെക്കു കിഴക്ക് : -മതിൽ 
വടക്കു പടിഞ്ഞാറ് : -മതിൽ, 
തെക്കു പടി ഞ്ഞാറ് : -മതിൽ , 


12 . 


ടാങ്ക 


ലീസിംഗ് ( പദേശ തെക്ക്: _മുളളുകമ്പി വേലിയും തുറമുഖ ജീവന 
ത്തുളള ഓവർ 

ക്കാരുടെ ക്വാർട്ടേഴ്സും. 
ഹെഡ വാട്ടർ പടിഞ്ഞാറ് : 

ടി 

ടി 
വടക്ക് : - ആശുപതി റോഡിനരികെ കൂടിയുളള 
മുളളുകമ്പി വേലി, 
കിഴക്ക് : -2-ാമത്തെ മെയിൻ റോഡ്, 


വിശദീകരണക്കുറിപ്പ് 
( ഇത് വിജ്ഞാപനത്തിന്റെ ഭാഗമല്ല . എന്നാൽ പൊതു ഉദ്ദേശം വ്യക്ത 
മാക്കുന്നതിനുദ്ദേശിച്ചുകൊണ്ടുള്ളതാണ്) . 

പട്ടികയിൽ പറഞ്ഞിട്ടുള്ള സ്ഥലങ്ങൾ ദേശീയ പ്രാധാന്യമുളളതാകയാൽ 
ആ പ്രദേശങ്ങളെ1923- ലെ ഇൻഡ്യാഔദ്യാഗിക രഹസ്യ ആക്ററിന്റെ കീഴിൽ 
നിരോധിത പ്രദേശമായി പ്രഖ്യാപിക്കുന്നത് ആവശ്യമാണെന്നു കരുതുന്നു . 
മുകളിൽ പറഞ്ഞിട്ടുളള വിജ്ഞാപനം ഈ ഉദ° ദേശം സാധിക്കുന്നതിന് ഉദ്ദേ 
ശിച്ചുകൊണ്ടുളളതാണ്. 


By order of the Governor, 
K. V. VIDYADHARAN, 

Special Secrolary. 
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GOVERNMENT OF KERALA 


Abstract 
PUBLIC SERVICES - KERALA CRAFTSMEN TRAINING SUBORDINATE 

SERVICE - SPECIAL RULES-- AMENDMENTS -- ISSUED 


LABOUR (G ) DEPARTMENT 
G.0 . (P ) No. 93 /81/LBR . Dated , Trivandrum , 4th November 1981 . 


NOTIFICATION 


S. R. O.No. 1450/81. - In exercise of the powers conferred by subsection 
( 1) of section 2 of the Kerala Public Services Act, 1968 ( 19 of 1968 ), the 
Government of Kerala hereby make the following further amendments 
to the Special Rules for the Kerala Craftsmen Training Subordinate 
Service issued in G. O. ( P ) No. 408 /71/PD dated the 29th November 1971 
as S. R. O.No.452 /71 and published in the Kerala Gazette Extraordinary 
No. 513 d ated the 29th November, 1971, namely : 


AMENDMENTS 


1. Short title and commencement.-- (a ) These rules may be called the 
Special Rules for the Kerala Craftsmen Training Subordinate Service 
( Amendment) Rules, 1981 . 

(b ) They shall come into force at once . 
2. Amendments to the Special Rules for the Kerala Craftsmen Training 
Subordinate Service. In the said Rules , 

(a ) in rule 2 , after categury 1, the following category shall be 
inserted, namely : 

" Category 1A . - Junior Apprenticeship Adviser ( Catering )" . 
G. 1754 
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(b ) in rule 3 , after category 1, the following category, methods of 
ment and qualifications shall be inserted in columns (1 ), (2) and 
pectively, namely: 
Junior 

( 1) By promotion from 1. S.S.L.C. or equivalent 
Apprenticeship among qualified qual i fication with 
Adviser hands in the 

Diploma ( Three years 
(Catering ) Department; 

course) in Hotel & 

Catering Technology 
Or 

( in their absence ) 
(2 ) In the absence (S.S.L.G. or equivalent 
of qualified 

qualifications with 
candidates 

National Apprenticeship 
under item ( 1) 

Certificate in Hotel 
above by direct Reception or Cook 
recruitment 

(General) trade 
(in their absence) 
Degree in anybranch of 
Science with Certificate 
of Craftsmanship in Hotel 
Reception and Book 
keeping or Cook (General) 
trade obtained after the 
prescribed course in any 
of the recognised Food 
Craft Institutes or Hotel 
Management and Cater 

ing Technology Institutes . 
(e) in rule 4, for the word and figure " category 1” , the words, 
es and letter “ Category 1 and Category 1 A." shall be substituted ; 

(d) in rule 5 , for the figures and word 1, 3, 4 and 5 " occurring in 
irst sentence, the figures, letter and word " 1, 1 A , 3 , 4 and 5 shall be 
ituted . 

(e ) in rule 6 , the following note shall be added at the end, namely : 
“ Note : -For purpose of promotion to category 1 A. Junior Apprentice 

ship Adviser (Catering ), Central Training Institute Training is not 
obligatory." 


By order of theGovernor, 

C. P. NAIR, 
Special Secretary, 
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Explanatory Note 
( This does not form part of the notification but is intended to indicata it 
general purport) . 

The qualification and method of appointment for the post of Junior 
Apprenticeship Adviser (Catering ) have not been fixed in the Special Rules 
for Craftsmen Training Subordinate Service issued in G. O. (P ) 160 /71 /PD 
dated 29-11-1971. Government have decided to include the same in the 
Special Rules. This notification is intended to achieve the above object. 
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as 


GOVERNMENT OF KERALA 

Labour (A ) Department 

| NOTIFICATION 
G.O. (Ms. ) No. 92 /81/LBR 

Dated , Trivandrum , 4th November 1981 . 
S. R. O. No. 1455 /81.- In exercise of the powers conferred by sub 
section (2 ) of section 7 - A of the Industrial Disputes Act, 1947 (Central 
Act 14 of 1947), read with section 8 thereof, the Government of Kerala 
hereby appoint Sri K. Kanakachandran , 50 / 1571-B Keerthinagar , 
Desabhimani Road , Cochin , Industrial Tribunal, Alleppey, vice 
Sri K. P. Devadas, transferred as Industrial Tribunal, Calicut. 

By order of the Governor, 

C. P. NAIR , 

Special Secretary. 
Explanatory Note 
(This does not form part of the notification , but is intended to indicate 
its general purport). 

In the vacancy caused by the transfer of Sri K. P. Devadas, as 
Industrial Tribunal, Calicut, Śri K. Kanakachandran Desabhimani Road , 
Cochin , 682026 , has been appointed as Industrial Tribunal, Alleppey as 
per G. O. (Ms) 73/81/LBR dated 14-9-1981. Sri K. Kanakachandran 
has assumed charge of the post on 18-9-1981 r. n . It is necessary to notify 
the appointment under the Industrial Disputes Act 1947 to enable him to 

The notification is intended 
exercise statutory functions under the Act. 
to achieve this purpose . 
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GOVERNMENT OF KERALA 


Labour (F ) Department 

NOTIFICATION 


G. O. (Rt.) 1373 /81/LBR . 

Dated , Trivandrum , 6th November 1981 . 
S.R.O.No. 1456 /81. - In exercise of the powers cunferred by section 87 
of the Employees State Insurance Act, 1948 (Central Act 34 of 1948), read 
with section 91 - A thereof the Government of Kerala, in consultation with the 
Employees State Insurance Corporation , hereby exempt M /s Hindustan 
Foods, Ezhupunna P. O., Kuthiathode, Aroor, Alleppey, from the opera 
tion of the provisions of the said Act for a period of one year from the 
23rd October 1980, subject to the following conditions, namely : -- 

1. The establishment shall maintain a register showing the names 
and designations of its employees ; 

2. Notwithstanding this exemption , the employees shall continue to 
receive such benefits under the said Act to which they might have become 
entitled to on the basis of the contributions paid prior to the date from which 
exemption granted by this notification operates ; 

3. The contribution for the exempted period, if already paid , shall 
not be refunded ; 

4. The establishment shall submit in respect ofthe period during which 
it was subject to the operation of the said Act (hereinafter referred 
to as the said period ), such returns in such form and containing such 
particulars as were due from it in respect of the said period under the 
Employees State Insurance (General) Regulations, 1950 ; 

5. Any Inspector appointed by the Corporation under subsection (1) 
of section 45 of the said Act, or other Official of the Corporation 
authorised in this behalf shall, for the purposes of - 

(i) verifying the particulars contained in any return submitted 
under subsection ( 1) of section 44 of the said Act; or 

( ii) ascertaining whether registers and records were maintained 
as required by the Employees State Insurance (General) Regulations, 1950 
for the said period ; or 

(iii) ascertaining whether the employees continue be entitled to 
the benefits provided by tbe employer in cash and kind being benefits in 
considerations of which exemption is being granted under this notifications;or 

G. 1750 . 


( iv ) ascertaining whether any of the provisions of the said Act had 
been complicd with during the period when such provisions were in force in 
relation to the said establishment be empowered to 

(a ) require the establishment to furnish to him such information 

as he may consider necessary ; or 
(b ) enter any factory, establishment, office or other premises 

occupied by the said establishment at any reasonable time 
and require any person found in charge thereof to produce 
to such Inspector or other official and allow him to examine 
such documents, books and other documents relating to 
the employment of persons and payment of wages or to 
furnish to him such information as he may consider 

necessary ; or 
(c ) examine the officers of the establishment or the servants, of the 

said establishment or any person found in such factory, 
establishment, office or other premises , or any person whom 
the said Inspector or other official has reasonable cause 

to believe to have been an employee ; or 
(d ) make copies of or take extracts from any register , account 

book or other documents maintained in such establish 
ment, office or other premises of the establishment. 

By order of the Governor, 

C. P. NAIR , 

Special Secrelary 
Explanatory Note 
( This does not form part of the notification but is intended to indicale 
its general purport. ) 

As per G. O. Rt. 1530 /80 /LBR dated 31-12-1980 M /s Hindustan Foods, 
Ezhupunna P. O., Kuthiathode, Aroor, Alleppey District was granted 
exemption from the coverage of E.S.I. Act for a period of one year 
from 23-10-1979 . Since the conditions under which exemption has initially 
been granted still persist the Deputy Insurance Commi sioner E.S.I. 
Corporation vide his letter No. P. 13/ 13/6-1/80 Ins. I dated 22-3-1981 has 
recommended exemption to the establishment for a further period of one 
year from 23-10-1980 to 22-10-1981 . Government accept the recommenda 
tion and they order accordingly . The notification is intended to achieve 
this purpose . 
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GOVERNMENT OF KERALA 
Labour (G ) Department 

NOTIFICATIONS 


G. O. Ms. 90 /81/LBR . 

Dated , Trivandrum , 4th November 1981 . 
S. R. O. No .1457/81. - Under subsection ( 1) of section 4 of the 
Employment Exchanges (Compulsory Notification of vacancies ) Act, 1959 
(Central Act 31 of 1959 ), read with clause (5 ) of rule 2 of the Employ 
ment Exchanges (Compulsory Notification of vacancies) Rules, 1960, the 
Government of Kerala hereby make the following amendmenis to the notifi 
cation I, issued under G. O. Ms. 363/60 /HLD . dated the 28th May, 1960, 
and published in Part I of the Kerala Gazette No. 22 dated the 31st May , 
1960 , as subsequently amended namely : 

AMENDMENTS 
In the Schedule to the said Notification after the entries relating 
to the Employment Exchange, Idukki, in columns (1) and (2 ), the following 
shall respectively be added, namely: 
" Employment Exchange Wynad” _ " Wynad” . 

II 
S. R. O. No. 1458/81 - In exercies of the powers conferred by sub 
section (2) of section 4 of the Employment Exchanges (Compulsory Notifi 
cation of vacancies) Act, 1959 (Central Act 31 of 1959), the Government 
of Kerala hereby specify the 30th November 1981, to be the date on 
and from which the employers in every establishment in Private Sector 
or every establishment pertaining to any class or category of establish 
ments in private sector in " Wynad” Distict shall notify the vacancies 
in such establishments to the Employment Exchange, Wynad . 

III 
S. R. O.No. 1459 /81 — In exercise of the powers conferred by sub 
section (2) of section 5 of the Employment Exchanges (Compulsory Notifi 
cation of vacancies) Act, 1959 (Central Act 31 of 1959 ), the Government 
of Kerala hereby specify the 30th November 1981, to be the date 
on and from which cmployers in every establishment in private sector 
or every establishment pertaining to any class or Category of establish 
ments in private sector in Wynad District shall furnish the quarterly 
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returns in form I as specified in rule 6 of the Employment Exchanges 
(Compulsory Notification of vacancies ) Rules, 1960, to the Employment 
Exchange , Wynad . 

IV 
S. R. O. No. 1460 /81 – In exercise of the powers conferred by section 
5 of the Employment Exchanges (Compulsory Notification of vacancies) 
Act, 1959 (Central Act 31 of 1959 ), read with rule 6 of the Employment 
Exchanges ( Compulsory. Notification of vacancies) Rules, 1960 , the 
Government of Kerala hereby specify the 28th February 1983 as the date 
on and from which employers in every establishment in the private sector 
and every establishment pertaining to any class or category of establish 
ments in private sector, and 28th February 1983 as the date on and 
from which every establishment in public sector in Wynad District shall 
furnish the bienniel returns in Form Il as required under rule 6 of the 
said rules , to the Employment Exchange, Wynad . 

By order of the Governor, 

C. P. NAIR , 

Special Secretary 
Explanatory Note 
Consequent on the formation of the Wynad District and setting up 
of a District Employment Exchange in that District, the coverage of the 
Employment Exchanges (CNV ) Act 1959 (Central Act 31 of 1959 ) for 
the area coming within the Wynad District, so far attended to by the 
Divisional Employment Exchange , Kozhikode has to be separated and 
entrusted to the newly set up District Employment Exchange in Wynad 
in accordance with section 4 (1 ) of the Employment Exchanges (CNV) Act, 
1959 read with clause 5 of rule 2 of the Employment Exchanges (CNV ) 
Rules 1960. 
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GOVERNMENT OF KERALA 
Vigilance (C ) Department 

NOTIFICATION 


No. 5675/C2/81-1 /Vig . 

Dated , Trivandrum , 9th November 1981 . 
S.R O. No.1461/81. - In exercise of the powers conferred by sub - rule (a ) 
of Rule 3 of the Kerala Civil Services (Disciplinary Proceedings Tribunal) 
Rules, 1960 and in supersession of the Notification No. 150 /C2/80-1 / Vig . 
dated the 31st May, 1980, on the subject, the Government of Kerala hereby 
appoint . Sri T. V. Sreekrishnan, Additional District and Sessions Judge, 
Trichur as a Tribunal for Disciplinary Proceedings with headquarters at 
Trichur to dealwith enquiry cases already pending with the Enquiry 
Commissioner and Special Judge, Trichur and which are likely to be trans 
ferred to him in future. 


. 


By order of the Governor, 
K. V. VIDYADHARAN , 

Special Secretary. 
Explanatory Note 
( This note is not part of the notification , but is intended to indicate its 
general purport), 

The present Enquiry Commissioner and Special Judge, Trichur has 
retired from service on superannuation on 31-10-1981 A. N. and in his place . 
Sri T. V. Sreekrishnan ; Additional District Judge has been appointed as 
Enquiry Commissioner and Special Judge, Trichur. It is necessary to invest 
him with powers to deal with enquiry cases already pending with the Enquiry 
Commissioner and Special Judge, Trichur and which are likely to be 
transferred to him in future . Hence this notification .... 
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GOVERNMENT OF KERALA 
Vigilance (a ) Department 

NOTIFICATION 
No. 5675 / C2/81-2 /Vig . 

Dated , Trivandrum 9th November 1981 . 
SR.O. No. 1462/81 — In exercise of the powers conferred by subsection 
(2 ) of section 9 of the Kerala Enquiries and Summonses Act, 1960 (24 of 
1960 ) and in supersession of Notification No. 150 / C2/80-2 / Vig . dated the 
31st May, 1980 on the subject, the Government of Kerala bereby invest 
Sri T. V. Sreekrishnan who has been appointed as Tribunal for Disciplinary 
Proceedings with headquarters at Trichur by notification No. 5675/C2/ 
81-1/Vig. dated 9-11-1981 under the Kerala Civil Services (Disciplinary 
Proceedings Tribunal) Rules, 1960, with the powers of a Civil Court while 
trying suits under the code of Civil Procedure , 1908 (Central Act 5 of 
1908 ), in respect of the matters referred to in clauses (a ), (b ), (c), (d ) and (e) 
of the said subsection . 

By order of the Governor , 
K. V. VIDYADHARAN , 

Special Secretary. 
Explanatory Note 
( This note is not part of the notification , but is intended to indicate its 
general purport). 

Sri T. V. Sreekrishnan , Additional District and Sessions Judge on 
appointment as Enquiry Commissioner and Special Judge, Trichur, has to be 
invested with powers under the Kerala Enquiries and Summonses Act and 
hence this notification . 
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GOVERNMENT OF KERALA 
Vigilance (C ) Department 

NOTIFICATION 
No. 5675 /C2 /81-3/Vig . 

Dated , Trivandrum , 9th November 1981. 
S. R. O. No. 1463/81.-Under Rule 4 of the Kerala Civil Services 
(Disciplinary Proceedings Tribunal) Rules, 1960 , the Government of Kerala 
hereby authorise Sri T. V. Sreekrishnan who has been appointed as Tribunal 
for Disciplinary Proceedings with headquarters at Trichur by notification 
No. 5675 /C2 /81-1, Vig . dated 9-11-1981 to proceed with and complete the 
enquiries in cases which are pending enquiry before the Tribunal for 
Disciplinary Proceedings appointed under notification No. 150 /C2/80-1/Vig . 
dated the 31st May , 1980. 

By order of the Governor, 
K. V. VIDYADHARAN , 

Special Secretary. 
Explanatory Noto 
( This note is not part of the notification but is intended to indicate its 
general purport). 

Sri T. V. Sreekrishnan , on appointment as Enquiry Commissioner and 
Special Judge, Trichur has to deal with and complete the enquiries in cases 
already pending with the Enquiry Commissioner and Special Judge, Trichur. 
This notification is intended for the above purpose . 
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GOVERNMENT OF KERALA 
Vigilance (C ) Department 

NOTIFICATION 


No. 5675 /C2/81-4 /Vig. 

Dated , Trivandrum , 9th November 1981, 
S. R. O. No. 1464 /81. - Under Clause (iv ) of sub -rule (1) of rule 8 of the 
Kerala Police Departmental Inquiries, Punishment and Appeal Rules, 1958 , 
and in supersession of the Notification No. 150 /C2/80-4 /Vig . dated the 
31st May , 1980, on the subject, theGovernment of Kerala , hereby appoint 
Sri T. V. Sreekrishnan who has been appointed as Enquiry Commissioner 
and Special Judge, Trichur under G. O. MS. No. 15 /81/ Vig . dated the 
31st October, 1981, to be a Tribunal for the purpose of conducting enquiries 
against members of the Kerala Police Service and theKerala Police Subordi 
nate Service in respect of cases already pending with the Enquiry Com 
missioner and Special Judge, Trichur and which are likely to be transferred 
to him in future. 

By order of the Governor , 
K. V. VIDYADHARAN , 

Special Secretary . 


Explanatory Note 
(This note is not a part ofthe notification but is intended to indicate its 
general purport). 

Shri T. V. Sreekrishnan on appointment as Enquiry Commissioner and 
Special Judge, Trichur has to deal with and complete enquiry cases pending 
with the Enquiry Commissioner and Special Judge, Trichur and which are 
likely to be transferred in future againstmembers of the Kerala Police Service 
and the Kerala Police Subordinate Service as required under the Kerala 
Police Departmental Enquiries, Punishment and Appeal Rules, 1958. This 
notification is intended for the above purpose . 
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GOVERNMENT OF KERALA 


Vigilance (C ) Department 

NOTIFICATION 
No. 5675 /C2/81-5 /Vig . 

Dated , Trivandrum , 9th November 1981. 
S.R.O.No. 1465 /81. - In exercise of the Powers Conferred by section 6 
of the Criminal Law ( Amendment) Act, 1952 ( Central Act 46 of 1952) and 
in supersession of notification No. 150 /C2 /80-5 /Vig. dated the 31st May , 1980 , 
the Government of Kerala hereby appoint Sri T. V. Sreekrishnan who has 
been appointed as Enquiry Commissioner and Special Judge, Trichur under 
G. O. MS. 15 /81 /Vig. dated the 31st October, 1981, to be a Special Judge 
for the entire state to try the offences specified in the said section . 

By order of the Governoi, 
K. V. VIDYADHARAN , 

Special Secretary. 


Explanatory Note 
( This is not a part of the notification but is intended to give its general 
purport.) 

Sri T. V. Sreekrishnan , Additional District and Sessions Judge on 
appointment as Enquiry Commissioner and Special Judge, Trichur has to be 
invested with powers of a Special Judge for trying crime cases arising from 
the entire State and hence this notification . 
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GOVERNMENT OF KERALA 
Industries (F ) Department 

NOTIFICATION 
G.O ( P ) No. 292 /81/ID . 

Dated , Trivandrum , 29th October 1981 . 
S.R.O. No.1466 /81. - In exercise of the powers conferred by section 3 
of the Essential Commodities Act , 1955 (Central Act 10 of 1955) , 
read with the Government of India , Ministry of Industry and Civil 
Supplies (Department of Civil Supplier and Co -operation ) Order No. 
S. O. 681 (Ė ) dated the 30th November , 1974 , published in the 
Gazette of India Extraordinary, Part II section 3, subsection (ii), dated . 
the 30th November , 1974 , the Government of Kerala hereby make the 
following Order further to amend the Kerala Cement Distribution 
(Licensing and Regulation ) Order, 1974 , issued under Notification No. 
G. O. (P ) 52 /74 /ID dared the 16th March , 1974, and published in 
the Kerala Gazette Extraordinary No. 292 dated the 16th March , 
1974 , namely: 

ORDER 
1. Short title and Commencement.- (i) This Order may be called the 
“ Kerala Cement Distribution (Licensing and Regulation ) Amendment 
Order , 1981. 

( ii) It shall come into force at once. 

2 . Amendment of the Order . In the Kerala Cement Distribution 
(Licensing and Regulation ) Order , 1974 , in clause 18, in sub-clause (b), 
for item (i) the following item shall be substituted , namely : 

(i) The Ration Card of the applicant and a recommendation of 

the Executive Officer of the Panchayat or the Commissioner of 
the Municipality or the Corporation concerned or the Executive 
Officer of the Guruvayoor Township in the case of the appli 
cant, residing in Guruvayoor Township area , if the cement 
applied for is five bags or less" . 

By order of the Governor , 

P.M. ABRAHAM , 

Commissioner & Special Secretary . 
G. 1760 
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Explanatory Note 
( This is not a part of the Notification , but is intended to indicate 
the general purport) . 

This order is issued to enable the Executive Officer of the Guru 
vayoor Township also to issue certificate to enable the authority to issue 
permits for cement for a quantity or five bags or less . 
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GOVERNMENT OF KERALA 


Agriculture (Co-operation ) Department 

ORDER 


G. O. (Ms.) No. 369/81/AD . Dated , Trivandrum , 3rd November 1981. 

S. R. O. No. 1467/81.- Whereas the Quilon Fathima Matha National 
College Staff Co -operative Society Limited No. Q.503 has resolved to 
admit the Fathima Matha National College, Quilon , as a member in 
the society; 

And whereas subsection (1) of section 16 of the Kerala Co -oper 
ative Societies Act, 1969, (21 of 1969) does not permit the admission of 
a College as a member of a society ; 

And whereas the Government are satisfied that it is necessary in the 
public interest to exempt the Quilon Fathima Matha National College 
Staff Co-operative Society Limited from the provision of the said sub 
section to enable the said society to admit the Fathima Matha National 
College as a member . 

Now , therefore , in ckercise of the powers conferred by section 101 of 
the Kerala Co- operative Societies Act, 1969 (21 of 1969) the Government 
of Kerala hereby exempt the Fathima Matha National College Staff 
Co-operative Society Limited No. Q :503 from the provisions of subsection 
(1) of section 16 of the said Act for the purpose of enabling the said 
society to admit the Fathima Matha National College , Quilon as a 
member of the said society . 

By order of the Governor , 
S. PERUMAL PILLAI, 

Additional Secretary . 


Explanatory Note 
( This does not form part of this notification , but is intended to indicate 
its general purport.) 

The Quilon Fathima Matha National College Staff Co -operative 
Society Limited No. Q. 503 has resolved to admit the Quilon Fathima 
Matha National College also in the Society . But subsection (1) of section 
16 does not permit such admission as the society has been constituted 
for the Employees of the college. According to the Registrar of Co -oper 
ative Societies the Society s financial stability would increase and also 
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the College would be able to acquire furniture and other instruments 
by availing loans from the Society, if the Society is permitted to admit 
the College also in the Society . It is decided to exempt the Quilon 
Fathima Matha National College Staff Co -operative Society Ltd. No. 
Q -503 from the purview of subsection ( 1) of section 16 of the Kerala 
Co-operative Societies Act, 1969 (21 of 1969 ), to enable the society to 
admit the Quilon Fathima Matha National College as a member in the 
Society . 

The Notification is to give effect to the above decision . 


Kerala Gazette No. 50 dated 15th December 1981. 
PART I 


Section iv 


GOVERNMENT OF KERALA 
Labour (E ) Department 

NOTIFICATION 
G.O. Rt. No. 1364/81/LBR . Dated , Trivandrum , 6th November 1981. 

• S.R. O. No. 1468 /81. - In exercise of the powers conferred by section 9 
of the Minimum Wages Act, 1948 ( Central Act XI of 1948), the Govern 
ment of Kerala hereby nominate ( 1) Shri Kunchu Achan , Manager , Emoor 
Bhagavathy Devaswom and (2 ) The Trustee , Thirumala Devaswom , T.D. 
Road , Ernakulam as Emplovers Representatives in the place of 
( 1) Shri M.Kochunni Achan , Manager, Emoor Bhagavathy Devaswom , 
Kallekulangara P. O., Akathethara , Palghat- 8 and (2 ) the Administrator 
Guruvayoor Devaswom , respectively in the Committee appointed under 
clause (a ) of subsection (1) of section 5 of the said Act, to hold enquiries 
and advise Government in the matter of fixation of minimum rates of 
wages payable to the employees employed in Handling and Care of Eleph 
ants in the State of Kerala as per Notification G. O. Rt, No.1357/80 /LBR 
dated , the 26th September, 1980 , published as S. R. O. No. 1003/80 in 
Part 1 of the Kerala Gazette No. 44 dated the 4th November, 1980, and 
consequently make the following amendments to the said notification , 
namely : 

AMENDMENT 
In the said notification , under the heading “ Employers Representa 


tives" , 


(1) for serial No. 5 and the entries relating thereto, the following 
shall be substituted , namely: 
“ 5. Shri Kunchu Achan , Manager, 

Emoor Bhagavathy Devaswom , 
Kallekulangara, 
P. O Akathethara, 

Palghat-8 " ; 
(2) for serial No. 7 and the entries relating thereto , the following 
shall be substituted , namely : 

“ 7. The Trustee, Thirumala Devaswom , 
T. D. Road, Ernakulam .” 

By order of the Governor, 

C. P. NAIR , 
Special Secretary 

(P.TO. 
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Explanatory Note 
( This does not form part of the notification , but is intended to indicate 
its general purport). 

Government have nominated Shri M.Kochunni Achan , Manager, 
Emoor Bhagavathy Devaswom , Kallekulangara , P О. Akathethara , 
Palghat-8 as Employers Representatives in the Committee. As he has 
relinquished office as a Manager two years back Government have decided 
to nominate Shri Kunchu Achan , the present Manager in the place of 
Kochunni Achan . The Administrator, Guruvayoor Devaswom ceased to be 
the member of the Committee due to his failure to attend three con 
secutive meetings of the Committee . Government have now decided to 
nominate the Trustee, Thirumala Devaswom , T.D. Road, Ernakulam 
in the place of Administrator , Guruvayoor Devaswom , 

The notification is intended to achieve the above object . 
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PART I 


Section iv 


GOVERNMENT OF KERALA 
Public Works & Electricity (K ) Department 

NOTIFICATION 


G. O. (P) No . 195 /81/ PW & E. Dated , Trivandrum , 21st October 1981 . 

S. R. O. No. 1470 /81. - In exercise of the powers conferred by sub 
section (1 ) of section 2 of the Kerala Public Services Act, 1968 ( 19 of 1968) , 
the Government of Kerala hereby make the following amendment to the 
Special Rules for the Mechanical Branch of the Kerala Engineering Service 
issued under G.O. (MS) No. 266 /76 / PW dated the 10th December, 
1976 and published as S.R.O No. 6177 in Part I of the Kerala Gazette 
No. 1 dated the 4th January, 1977 , namely : 

AMENDMENT 
1. Short title and commencement:-(a ) These rules may be called the 
Special Rules for the Mechanical Branch of the Kerala Engineering Service 
(Amendment) Rules , 1981. 

(b ) It shall come into force at once . 
2. Amendment to the SpecialRules: - In the Special Rules for the Mecha 
nical Branch of the Kerala Engineering Service for the words, “ Senior 
Mechanical Engineer and Deputy Chief Engineer (Mechanical)," 
“ Mechanical Engineer ” and “ Assistant Engineer (Mechanical)" wherever 
they occur the words " Superintending Engineer, Central Mechanical 
Circle and Deputy Chief Engineer (Mechanical), “ Executive Engineer 
(Mechanical)" and " Assistant Executive Engineer (Mechanical)” shall 
respectively be substituted . 

By order of the Governor, 

J. S. JESUDHASAN , 

Special Secretary . 
Explanatory Note 
( This does not form part of the notification but is intended only to 
indicate the general purport) . 

Consequent on the redesignation of the Central Mechanical unit 
under the Irrigation wing of Public Works Department as Central 
G. 1678 


2 


Mechanical Circle, Trivandrum as per G. O. Rt. 1892 /78/ PW & E dated 
14-11-1978, the posts of Senior Mechanical Eng neer and Deputy Chief 
Engineer , Irrigation have been redesignated as Superintending Engineer , 
Central Mechanical Circle and Deputy Chief Engineer Mechanical and 
the post of Mechanical Engineer as Executive Engineer , Mechanical 
Division . The Special Rules issued in G.O.MS. 266 /76 /PW dated 10-12-1976 
therefore require amendment sofas to include the above changes. This 
notification is intended to achieve the above purpose . 


To 


The Chief Engineer , (General) , Trivandrum . 
The General Admn. Department (Rules) Vide their U. O. No. 

60382/Rules - 1 /79 /GAD dated 11-5-1919 . 
The General Admn. Department (S. S - Vide item No. 1924 

dated 14-10-1981 . 
The Law Department - Vide their U. O. No. 7822 /Leg . B2/79 /Law 

dated 26-5-1979), 
The Secretary , Kerala Public Szevice Commission (with C. L.) . 
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Section iy 


GOVERNMENT OF KERALA 
General Education (J) Department 

NOTIFICATION 
G. O. ( P ) No. 208 /81/G.Edn . Dated, Trivandrum , 19th November 1981. 

S. R. O. No. 1471/81.-- In exercise of the powers conferred by 
section 36 of the Kerala Education Act, 1958 (6 of 1959 ), the Govern 
ment of Kerala hereby make the following Rules further to amend the 
Kerala Education Rules, 1959, namely : 


Rules 


1. Short title and commencement.- (1) These rules may be called the 
Kerala Education ( Amendment) Rules, 1981 . 

(2 ) They shall come into force at once . 
2. Amendment of the Rule. - In the Kerala Education Rules, 1959, in 
Chapter XXIV (B ) to rule 5 , the following proviso shall be added, 
namely : 

“ Provided that in reckoning the age limit the following periods 
of service, shall be excluded : 
(1) in the defence services otherwise than as Civilian Officer; 

and 
(2 ) service duly approved in a lower post under the same 

Management: in case of appointment to higher grade post 
without break of service under the samemanagement) shall 
be excluded ” . 


By order of the Governor , 

P. K. UMASHANKAR , 
Commissioner and Special Secretary. 

[P. T. 0.] 
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Explanatory Note 
( This does not form part of the notification , but is intended to 
indicate its general purport) . 

Government have decided to exclude the following periods of service 
in reckoning the age limit of non -teaching staff of aided school for 
appointment. 

1. in the defence services otherwise than as Civilian Officer and 
2. Service duly approved in a lower post under the same manage 
- ment in case of appointment to higher grade post without break 

of service under the samemanagement) . 
The amendment is intended to achieve this object. 
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Section iv 


GOVERNMENT OF KERALA 
General Education (J) Dopertmaont 

NOTIFICATION 
G. O. (P ) No. 209/81/G . Edn. Dated, Trivandrum , 19th November 1981 . 

S. R. O. No. 1472/81.-- In exercise of the powers conferred by section 36 
of the Kerala Education Act, 1958 (6 of 1959) , the Government of 
Kerala hereby make the following Rules further to amend the Kerala 
Education Rules, 1959, namely: 


RULES 


1 . Short Title and Commencement.- (1) These rules may be called 
the Kerala Education (Amendment) Rules, 1981. 

(2 ) They shall come into force at once. 

2. Amendment of the Rules. In the Kerala Education Rules, 1959, in 
Chapter IV , in rule 4 , for sub -rule ( 1) the following sub -rule shall 
be substituted , namely: 

“ ( 1) No school building shall be situated within a distance of 

50 metres from a public burial place or public crema 
tion ground . In the case of concrete vaults, the distance 
shall not be less than 25 metres. The public burial place 
or public cremation ground or the concrete vaults shall not 
be visible from the school site . The visibility shall be 
prevented by constructing adequately high walls , not less 
than 6 feet in height, in between the burial place or 
cremation ground the concrete vaults, as the case may 
be, and the school compound" . 


By order of the Governor, 

P. K. UWASHANKAR , 
Commissioner and Special Socrolary . 

(P.T.0.1 
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Explanatory Note 
( This does not form part of the notification , but is intended to 
indicate its general purport). 

Sub -rule (1) of rule 4 of Chapter IV of Kerala Education Rules 
says that no school building shall be situated within a distance of 183 
metres from a public burial place or public cremation ground. Govern 
ment have now decided to reduce the distance in accordance with the 
Kerala Panchayats (Burial and Burning Ground ) Rules and that the 
visibility of the public burial place or public cremation ground or the 
concrete vaults from the school site shall be prevented by constructing 
adequately high walls, not less than 6 feet in height, in between the 
burial place or cremation ground or concrete vaults and the school 
compound. The amendment is intended to achieve this object . 
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Section iv 


GOVERNMENT OF KERALA 


Abstract 


RULES - KERALA TREASURY Code - AMENUMENT TO Rule 93 OF KERALA 
TREASURY CODE VOLUME I - PD ACCOUNTS FORMULATING 

COMMON SET OF RULES REGARDING 


FINANCE (S. L.) DEPARTMENT 
G.0 : ( P ) No. 712/ 81 / Fin . Dated, Trivandrum , 28th October 1981. 


Read :-1. Tech . 1 (i) 15016/79 dated 31-7-1979 and letter No. El/ 

1501679 dated 5-2-1981 from the Director of Treasuries, 

Trivandrum . 
2. Letter No. Co-ord . VI/17-46 XXXIV /107/2153 dated 

28-2-1980 from the Accountant General , Kerala 
Trivandrum . 


NOTIFICATION 


S. R. O. No. 1473 /81.- In exercise of the powers conferred by 
clause (2 ) of Article 283 of the Constitution of India , the Governor of Kerala 
hereby makes the following rules further to amend the Kerala Treasury 
Rules, namely: 

Rules 
C. S. No. 16 /81/Fin ., dated 28-10-1981. 
1. (i) These rules may be called the Kerala Treasury (Amendment) 
Rules, 1981. 

( ii ) They shall come into force at once. 
2. In the Kerala Treasury Rules, 
( a ) in rule 93 , 

(i) clause (i) of sub -rule (b ) shall be omitted ; 
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( ii ) after sub -rule (b ), the following sub -rule shall be inserted , 
namely : 


“ (bb ) A Government Servant who is permitted to open a P. D. 

Account under sub -rule ( b ) shall account for all moneys 
received by him towards such P. D. Accounts in his 
office cash book in Form T.R. 7 - A and remit them into 
the Treasury on the same day or on the next working 
day . He shall also maintain separate detailed accounts 
of the transactions pertaining to the fund administered by 
him in the manner laid down in the departmental 
manuals, codes, rules or orders creating the fund . If 
there are no specific provisions in the departmental 
manuals, codes, orders, etc. , creating the fund as to the 
manner in which detajled accounts of the fund are to be 
kept, detailed | accou its shall be kept, in the following 
manner , namely : 


(1) In cases where the amount deposited has to be refunded to the 

remitter or in cases where the deposits lapse to Government 
after a specific period , the Government Servant administering 
the fund shall maintain a simple ledger account in Form 
T.R. 7B and also a register ofdeposits in Form T.A. 13 and a 
Register of Repayment in Form T.A. 14 of the Kerala 
Accounts Code Volume II by modifying the relevant columns 
" Initials of T. 0." into .Initials of the Administrator of 
P. D. Accounts ” and changing the words day book in 
Column -8 of T.A. 13 into “ T.R. 7B " . Each item of receipt 
should be entered in the register of deposits as a distinct item 
assigning serial numbers in chronological order in separate 
series for cach financial year. The directions contained in 
Article 64 to 67 of Kerala Accounts Code Volume-II shall be 
followed mutatis mutaadis by the Government Servants concer 
ned in maintaining the above registers; 


(2) In other cases the Government Servant administering the 

deposit account shall maintain only a simple ledger account in 
Form T.R. 7B for all transactions pertaining to the deposits ; 
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(3 ) In both the cases specified in clauses ( 1) and ( 2) , the entries are 

to be made in the accounts as and when the transactions 
occur. When the amounts are received direct by the Govern 
ment Servant, entries of receipt are to be made while issuing 
receipts in Form T.R. 5 or T.R. 6 and when remittances are 
made at the Treasury by the parties when the parties produce 
the receipted chalans. Entries of withdrawals are to be made 
as and when the cheques for withdrawal are drawn and 
issued . If the date of actual remittance into the Treasury or 
date of payment at the Treasury differ from the dates of 
receipt and withdrawals noted in the above accounts, the 
actual date of treasury transactions shall be noted in red ink 
below the date originally entered . In cases where, Govern 
ment Servants subordinate to the Administrator of a deposit 
account have been authorised to accept remittances towards 
the deposit account and issue receipts the details of collection 
so made should be gathered at the close of each month 
and entered in the accounts kept by the Administrator. 


(4 ) In whatever manner the accounts are maintained , the Govern 

ment servant concerned should reconcile his accounts periodi 
cally at least once in a month with the accounts kept by the 
treasury and prepare a reconciliation statement at the end of 
each month and see that the closing balance of the month 
(TR . 7B ) agrees with the balance in the account kept by the 
Treasury, subject to the deductions on account of cheques 
issued , but not cashed and additions on account of remittances 
made at the Treasury , but not incorporated in the Administra 
tors P.D. Accounts. He should also furnish to the Treasury 
at the end of each financial year a certificate showing the 
closing balance in the account as on the 31st March of each 
year after reconciling the balance with the Treasury figures. 
In the case of Personal Deposits which lapse to Government 
after a specific period , the Government Servant administering 
the P.D. account, should also prepare and furnish to the 
Treasury before the 15th April every year, a statement of 
deposits lapsed to the Government at the close of each financial 
year and deduct the amount so lapsed from the opening 
balance for the next year" . 
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Fromwhomreceivedortowhompaid 

(NameandAddresstobefurnished) Ifremittedinoffice,thenumberanddate ofreceiptinFormT.R.5orT.R.6issued, andifremittedintheFormofachequeor draft,thenumberanddateofthecheque ordraftandthebankonwhichdrawn 
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DETAILS OF TRANSACTION 
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Thenumberanddateofchalaninwhich theamountwasremittedintothe Treasury(tobefilledupon 

receiptofchalan) Numberanddateofchequeissuedto 

thepersonincolumn2 


namely : - 

[ See Rule 93 (bb ) ] 

FORM T. R. 7B 
(b) After Form T. R.7A the following Form shall be inserted 
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Amountdeposited 


v 


Amountwithdrawn 


Balance 


Finance Secretary. 

S. PADMAKUMAR, 
By order of the Governor , 


89 


InitialsoftheAdministrator 
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Explanatory Note 
( This note is not part of the amendment, but is intended to indicate its 
general purport.) 

There is no common set of provision on accounting procedure of money 
received by some Government Servants to the credit of P. D. Accounts 
operated by them in the Kerala Treasury Code. This amendment is to 
incorporate the accounting procedures to be adopted by the Departmental 
Officers in the Kerala Treasury Code. 
To 

The Accountant General, Kerala , Trivandrum . 
All Heads of Departments and Offices . 
All Departments (all Sections) of the Secretariat. 
The Secretary, Kerala Public Service Commission , (with C.L.) 
The Registrars, Universities of Kerala / Cochin / Calicut 
The Registrar, Kerala Agricultural University, Trichur 
The General Manager , Kerala State Road Transport 

Corporation , Trivandrum 
The Secretary, Kerala State Electricity Board , 

Trivandrum 
The Registrar of High Court, Ernakulam 
All Secretaries, Additional Secretaries , Joint Secretaries Deputy 

Secretaries and Under Secretaries to Government. 
The Secretary to Governor. 
The Private Secretaries to the ChiefMinister and other Ministers , 
The Under Secretary to the Chief Secretary . 
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